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Board  ponders  appeal 


by  Jane  Stirling 

the  governing  Council  chamber  be- 
came a courtroom  late  last  month  as  a 
five-member  appeals  board,  chaired  by 
Justice  Arthur  Martin,  a retired  Ontario 
Supreme  Court  judge,  heard  arguments 
concerning  the  case  of  Professor  Richard 
Hummel. 


years  and  ordered  him  to  get  counsel- 
ling. Hummel  appealed  in  April. 

The  board  now  has  four  options: 
uphold  Hummel's  earlier  conviction,  or- 
der a new  hearing,  dismiss  the  appeal  or 
accept  the  finding  but  reduce  the  pen- 
alty. A decision  may  take  up  to  three 
months. 

At  the  hearing  Aug.  30  to  Sept.  1, 


Hummel's  lawyer,  Morris  Manning,  called 
for  the  dismissal  of  all  charges,  despite 
the  fact  that  dismissal  is  not  one  of  the 
options  available  under  the  policy. 

Charging  that  the  hearing  board  "went 
out  of  its  way"  to  make  an  example  of 
his  client,  Manning  said  the  finding  of 
guilt  is  "akin  to  capital  punishment."  If 
See  HUMMEL  : Page  2 


Hummel  decision 
may  take  3 months 


In  February  the  sexual  harassment 
hearing  board  said  Hummel,  a professor 
in  the  Department  of  Chemical  Engineer- 
ing & Applied  Chemistry,  had  engaged 
in  "prolonged  and  intense  staring"  at  a 
female  swimmer  in  the  Hart  House  pool. 
It  banned  him  from  the  facility  for  five 
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Left:  Beverly  Torfason,  centre,  is 
flanked  by  her  lawyers,  Kate  Hughes, 
left,  and  Anita  Braha.  Above:  Professor 
Richard  Hummel  responds  to  the  media 
on  the  first  day  of  his  sexual  harass- 
ment appeal. 


U of  T team  finds  CF  gene 


by  Jane  Stirling 

a university  team  of  medical  research- 
ers has  made  a major  advance  in  the  fight 
against  cystic  fibrosis  (CF),  the  most 
common  life-threatening  genetic  disease 
among  Caucasians. 

Professors  Lap-Chee  Tsui  and  Manuel 
Buchwald  of  the  Departments  of  Medi- 
cal Genetics  and  Medical  Biophysics,  and 
Professor  Jack  Riordan  of  the  Depart- 
ments of  Biochemistry  and  Clinical 
Biochemistry  — members  of  the  CF  re- 
search institute  at  the  Hospital  for  Sick 
Children  — isolated  the  gene  that  causes 
cystic  fibrosis.  They  were  assisted  by  about 
17  post-doctoral  students  as  well  as  an 
American  team  led  by  Dr.  Francis  Col- 
lins of  the  University  of  Michigan. 

Tsui,  who  has  been  associated  with 


Towering  sounds 


Sydney  Shep,  University  carillonneur,  plays  her  favorite  tunes  from  the  loft  of  Soldiers'  Tower. 

See  story,  p.  11. 


U of  T since  1983,  said  the  discovery  will 
lead  to  better  methods  of  treating  the 
disease,  which  affects  the  lungs  and  the 
digestive  system. 

“Before  the  discovery,  we  were  treat- 
ing symptoms,"  Tsui  said.  "Now  we  can 
go  after  the  basic  defect.  We  haven't  got 
a cure  yet  but  better  treatment  will  be 
available." 

About  2,400  Canadians  suffer  from 
cystic  fibrosis  which  causes  secretory  cells 
in  the  lungs,  pancreas  and  skin  to  clog 
with  excess  mucous  and  retain  an  ex- 
cess of  salt.  Most  sufferers  live  only  un- 
til their  mid-20s.  The  inherited  disease 
affects  one  in  2,000  babies. 

The  work  will  also  allow  doctors  to 
use  genetic  screening  to  determine  if 
people  are  carriers  of  the  disease.  One  in 
every  20  people  carries  a cystic  fibrosis 
gene.  If  both  parents 
are  carriers,  there  is  a 
one-in-four  chance 
their  child  will  inherit 
the  disease. 

The  method  of  dis- 
covering the  CF  gene 
is  a "landmark  tech- 
nique" that  will  be 
used  to  identify  defec- 
tive genes  in  other 
diseases,  Tsui  said.  The 
team  used  a method 
known  as  genetic 
analysis  which  in- 
volves searching  a 
chromosome  for  the 
flawed  gene  without 
using  any  distinctive 
markers  — physical 
changes  in  the  chro- 
mosome — to  point 
the  way. 

Seventy  percent  of 
the  defective  genes 
causing  CF  were  dis- 
covered using  this 
method,  Tsui  said.  The 
other  30  percent  have 
not  yet  been  identified 
because  they  carry  a 
mutation  at  a different 
point. 


The  team's  priority  is  to  identify  all 
the  flawed  genes  to  better  understand 
their  biological  function  and  make  ge- 
netic screening  more  effective,  he  said. 

See  CYSTIC  : Page  4 

Chalmers  gifts 
total  $1.5  million 

the  faculty  of  Music  has  received  a be- 
quest of  $1  million  from  Floyd  and  Jean 
Chalmers  in  support  of  the  Institute  of 
Canadian  Music  and  the  Jean  A.  Chalm- 
ers Professorship  in  Canadian  Music. 

The  gift  was  announced  at  a Sept.  5 
ceremony  at  the  Art  Galley  of  Ontario. 
Professor  John  Beckwith,  the  noted 
composer,  heads  the  institute  and  cur- 
rently holds  the  professorship. 

At  the  same  time,  a gift  of  $500,000 
to  the  Faculty  of  Applied  Science  & En- 
gineering to  establish  the  Wallace  G. 
Chalmers  Design  Engineering  Professor- 
ship was  announced. 

The  late  Wallace  Chalmers,  the  son 
of  Floyd  and  Jean,  graduated  from  engi- 
neering in  1950.  The  new  professorship 
also  commemorates  the  centenary  of  the 
granting  of  the  faculty's  first  degree  in 
mechanical  engineering. 

Floyd  Chalmers  has  contributed  sig- 
nificantly to  the  University's  music  and 
engineering  faculties  over  the  years.  In 
1969  he  financed  the  Encyclopedia  of 
Music  in  Canada  and  in  1984  announced 
the  endowment  for  the  institute  and  the 
professorship. 

In  1987  the  Chalmerses  provided  seed 
money  for  the  Creative  Design  Research 
Unit  in  engineering.  In  the  same  year, 
Clarice  Chalmers  established  the  Wallace 
G.  Chalmers  Engineering  Design  Awards. 

The  latest  contributions  to  the  Uni- 
versity are  part  of  a $ 10  million  gift  from 
the  Chalmers  Foundation  to  16  cultural 
organizations,  including  the  Art  Galley 
of  Ontario,  the  ballet-opera  house,  Tar- 
ragon Theatre,  the  Canadian  Opera 
Company,  the  Stratford  Festival  and  the 
Ontario  Crafts  Council. 
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An  Evening  With 
MARGARET  DRABBLE 

Reading  from  her  new  novel 

A Natural  Curiosity 


Praises  for 
The  Radiant  Way: 

“A  writer  of  shining  wit  and  splendid 
seriousness.” 

- Alice  Munro 

“Hugely  entertaining.” 

- The  Globe  & Mail 

The  engrossing  sequel  to  The  Radiant  Way 

WEDNESDAY,  SEPTEMBER  27 
8:00pm  in  WALTER  HALL 
EDWARD  JOHNSON  BUILDING 
MUSIC  FACULTY 


Admission  is  free.  For  information  call  the  Bookstore  978-7907, 7908 
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PROGRAM  FOR  SEPTEMBER  21,  1989 


11:00  am  - 2:30  pm  Multi-cultural  Displays,  Bake  Sales 
11:30  am  Parade  around  Queen’s  Park  Circle 
12:00  pm  Opening  Ceremonies  with  appearances  by 
Premier  Peterson  and  President  George  Connell 
12:20  pm  OPP  Golden  Helmets  Precision  Ride 
12:45  pm  “Putting  Out  the  Flames  at  Queen’s  Park” 


Hummel  hearing  ends 


n-<) 

10-6  iat 


Hughes  accused  Manning  of 
trying  to  “trivialize”  the  case. 


Continued  from  Page  1 

upheld,  the  conviction  will  destroy 
Hummel's  career  and  reputation,  and 
make  it  difficult  for  his  department  to 
secure  funding  for  projects. 

Anita  Braha,  representing  complain- 
ant Beverly  Torfason,  said  a failure  to 
uphold  the  ban  would  penalize  the  vic- 
tim and  make  it  more  difficult  for  the 
University  and  society  to  fight  sexual 
harassment.  "Women  have  been  the 
sexual  shock  absorbers  of  society  and  this 
must  stop,"  Braha  told  the  panel. 

Manning  said  his  client's  con- 
stitutional right  "to  be  at  liberty  to  watch 
the  world  around  him"  had  been  denied 
by  procedural  failings  both  before  and 
during  the  hearing. 

Braha  and  co-counsel  Kate  Hughes  said 
the  previous  board 

conducted  a just  

proceeding  resulting 
in  a fair  penalty  "that 
meets  the  purpose  of 
the  policy." 

One  of  the  major 
procedural  failings 
was  the  lack  of  me- 
diation, a compul- 
sory step  under  the 
policy,  Manning 
said.  Although  Hummel  and  Torfason 
met  separately  with  a mediator,  there 
were  no  meetings  with  both  parties  in 
the  same  room. 

Braha  said  separate  meetings  with  a 
mediator  constitute  a certain  type  of 
mediation.  "It's  not  difficult  to  under- 
stand she  [the  complainant]  may  not 
have  trusted  Professor  Hummel  or  she 
may  have  felt  uncomfortable  in  his  pres- 
ence." 

The  policy  itself  came  under  attack 
from  Manning,  who  called  its  definition 
of  sexual  harassment  “too  broad  and 
vague."  The  information  pamphlets  for 
faculty  members  failed  to  include  ex- 
amples of  sexual  harassment,  such  as 
leering,  he  charged. 

"Professor  Hummel  was  not  found 
guilty  of  what  he  knew,  but  he  was  found 
guilty  of  what  he  ought  to  know," 
Manning  argued.  "The  hearing  board  said 
'He's  a professor  and  the  University  has 
a sexual  harassment  policy  so  he  ought 
to  know  [that  his  behaviour  may  be 
unacceptable].'  " 

Hughes  accused  Manning  of  trying  to 
"trivialize"  the  case.  She  said  the  Uni- 
versity should  be  applauded  for  its  pol- 
icy, which  is  similar  to  those  at  other 
universities  and  in  other  workplaces. 

Manning  argued  that  the  hearing 
board  members  lost  their  impartiality  by 
assuming  the  role  of  investigators  instead 
of  adjudicators  in  the  case. 


Manning  argued  that  the 
hearing  board  members  lost 
their  impartiality. 


The  board  transgressed  further  by 
gjving  more  credence  to  the  prosecution's 
witnesses  than  to  those  for  the  defence, 
he  added.  Much  of  the  testimony  against 
Hummel  was  provided  by  witnesses  who 
cited  similar  acts  of  staring  at  women 
and  should  have  been  discounted  because 
it  didn't  directly  affect  the  complaint. 

Hughes  said  the  testimony  pertaining 
to  Hummel's  behaviour  towards  other 
swimmers  was  admissible  because  it 
indicated  that  he  wasn't  trying  to  mod- 
ify his  behaviour. 

Manning  said  the  board  failed  to  es- 
tablish a link  between  his  client's  behav- 
iour and  sexual  harassment.  Staring  or 
watching  someone  is  not  defined  as 
sexual  conduct  in  the  policy.  "Staring  at 
women  should  not  be  a crime  and  hope- 
fully it'll  never  be  a crime  at  the  Univer- 
sity of  Toronto  or 

anywhere  else,"  he 

said.  "If  the  board's 
conviction  is  valid, 
then  we're  five  years 
away  from  1984 
where  the  'thought 
police'  will  come 
and  charge  us  for 
looking." 

Hughes  said  she 

was  not  claiming 
men  can't  look  at  women  or  that  look- 
ing is  a crime.  "What  this  case  is  about  is 
the  sexual  harassment  of  women  and  the 
right  of  the  University  to  take  steps  to 
protect  women  or  men  from  sexual 
harassment,"  she  said. 

Hummel,  Hughes  said,  created  an 
uncomfortable  atmosphere  for  women 
in  the  pool  by  swimming  beside  or  be- 
hind them,  changing  his  strokes  and 
speeding  up  or  slowing  down  to  keep 
pace. 

Manning  said  there  was  no  evidence 
the  complainant's  working  or  learning 
environment  was  affected  by  Hummel's 
behaviour.  Hart  House,  he  said,  is  a rec- 
reational facility,  not  an  environment  for 
working  or  learning. 

The  charge  under  which  he  was  found 
guilty  said  he  knew  or  ought  to  have 
known  that  his  physical  conduct  created 
an  "intimidating,  hostile  or  offensive 
working  or  learning  environment." 

Hughes  said  Torfason  "lost  sleep  and 
lost  work  days"  because  of  Hummel's 
behaviour.  She  changed  her  swim  times 
and  finished  earlier  to  avoid  meeting 
Hummel. 

Prior  to  the  appeal,  Women  in  the  Law, 
a group  of  U of  T law  students;  the  U of  T 
Faculty  Association;  and  the  University's 
administration  requested  legal  standing 
in  the  proceedings.  Martin  denied  all 
requests  on  the  grounds  that  the  groups 
hadn't  successfully  argued  their  reasons 
for  intervention. 


Visiting 

Toronto? 
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Did  you  know  that  the 
University  Women's  Club 
of  Toronto  has  Bed  and 
Breakfast  facilities? 

We  have  six  rooms  available 
at  most  reasonable  rates. 
Consider  our  convenient 
location  — at  the  corner  of 
St.  George  and  Bloor  Streets, 
and  our  friendly,  home-like 
environment. 

162  St.  George  Street 
Toronto,  Ontario 
M5S  2E9 

Call  (416)  979-2000 
for  reservations. 
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merger  plans  proceed 


COU  studies 
tuition  fees 

tuition  fees  for  undergraduate  arts  pro- 
grams were  the  same,  in  real  terms,  in 
the  mid-1980s  as  they  are  today,  accord- 
ing to  a new  study  from  the  Council  of 
Ontario  Universities. 

In  constant  1988  dollars,  the  fee  in 
1935  was  about  $1,400,  as  it  was  in  1955, 
1975  and  1985,  the  report  says.  Between 
decades,  fees  have  fluctuated  from  a low 
of  about  $1,000  in  1950  to  a high  of  about 
$2,000  in  1965. 

• The  160-page  report,  "Focus  on  Fees: 
Alternative  Policies  for  University  Tui- 
tion Fees,"  published  last  month,  was 
written  by  Professor  David  Stager  of  the 
University's  Department  of  Economics. 

Since  the  1950s,  tuition  fees  have 
accounted  for  a decreasing  percentage  of 
the  total  revenue  of  Ontario  universities, 
the  report  says.  While  that  trend  has 
changed  in  recent  years,  with  fees  ac- 
counting for  a somewhat  higher  propor- 
tion of  the  total,  this  is  due  to  a decrease 
in  government  funding  per  student. 

In  1950,  fees  accounted  for  almost  45 
percent  of  total  operating  revenue  in 
Ontario.  By  1986,  the  ratio  had  declined 
to  about  20  percent. 

The  report's  seven  chapters  deal  with 
accessibility,  the  demand  for  university 
education,  the  economic  and  social 
benefits  of  education,  alternative  ap- 
proaches to  setting  tuition  fees,  student 
aid  and  other  matters. 

A historical  and  factual  review  of  tui- 
tion and  student  aid,  Stager’s  report  makes 
no  recommendations  for  change.  How- 
ever, in  chapter  six,  it  does  describe  the 
five  most  commonly  discussed  options 
for  change  in  tuition  fee  policy:  a zero 
fee,  a uniform  universal  fee,  a minimum 
government  subsidy  per  student  with  a 
residual  fee  to  cover  the  difference  be- 
tween the  subsidy  and  the  real  cost  of 
the  program,  the  existing  fee  structure 
with  uniform  increases  in  tuition  for  all 
programs  and  a differentiated  fee  struc- 
ture. 

The  report  is  available  for  $10  plus 
postage  prepaid  to  COU  Holding  Asso- 
ciation Inc.  Requests  should  be  addressed 
to  the  Council's  Communications  Divi- 
sion, 130  St.  George  St.,  Suite  8039, 
Toronto,  M5S  2T4. 


Presidential 
search 
on  time 

the  presidential  search  committee 
has  begun  to  review  the  list  of  can- 
didates for  the  post  and  expects  to 
make  a recommendation  by  the 
December  deadline,  according  to  a 
statement  released  today  by  Robert 
McGavin,  chair  of  Governing  Coun- 
cil. 

According  to  its  terms  of  refer- 
ence, the  committee  is  expected  to 
make  a recommendation  to  Coun- 
cil six  months  in  advance  of  the 
appointment  of  a new  president. 
George  Connell  leaves  the  job  when 
his  term  ends  in  July. 

The  committee  met  first  in  Feb- 
ruary 1989  and  regularly  through- 
out the  spring  and  summer.  It  re- 
viewed 70  written  submissions  and 
conducted  discussions  with  more 
than  30  individuals  and  groups  re- 
garding the  qualifications  a new  presi- 
dent should  possess. 

“Individual  committee  members 
have  also  held  numerous  discussions 
with  colleagues  and  other  interested 
parties  to  ensure  that  the  commit- 
tee is  as  well  briefed  as  possible," 
McGavin  says.  "More  recently  the 
committee  has  been  conducting  an 
exhaustive  review  of  potentially 
suitable  candidates." 


Connaught 

in  an  ironical  turn  of  events,  the  Uni- 
versity's lawsuit  to  block  the  merger  of 
Connaught  BioSciences  Inc.  with  Insti- 
tut  Merieux  of  France  will  proceed  the 
same  day  the  company's  shareholders 
vote  on  the  union. 

Expressing  surprise  that  Connaught 
would  proceed  with  the  vote  before  the 
legal  challenge  has  been  resolved,  Pro- 
fessor Jim  Keffer,  vice-president  (research), 
said  the  company's  decision  places  share- 
holders in  a difficult  position. 

"It  puts  them  in  a strange  situation 
not  knowing  what  the  outcome  of  the 
court  challenge  will  be.  It's  very  bizarre 
from  a legal  point  of  view,"  he  said. 

The  vote  will  also  be  held  before  In- 


THE  13,000  alumni,  5,000  students  and 
500  faculty  and  staff  at  Scarborough  cam- 
pus are  getting  ready  for  a party  that  starts 
this  fall  and  continues  until  next  spring 
— the  college's  25th  anniversary. 

Some  of  the  highlights  of  a more 
conventional  nature  are  Homecoming 
Weekend  Oct.  20-22,  a Sunday  concert 
featuring  the  Orford  String  Quartet  March 
25  and  the  Nov.  1 official  induction  of 
Professor  Paul  Thompson  as  the  seventh 
principal  of  Scarborough. 

Less  orthodox  events  include  the 
Alumni  Jock  Reunion  in  the  gym  of  the 
recreation  centre  Oct.  28,  the  installa- 
tion of  a "sound  sculpture"  Oct.  10,  this 
year's  Watts  lecture  by  Ed  Mirvish  Oct.  4 
and  a murder  mystery  cocktail  party 
Oct.  20. 

October  is  a particularly  important 
month  in  the  history  of  the  campus. 
October  1964  marked  the  formal  estab- 
lishment of  Scarborough  College,  the  first 
U of  T college  located  on  a separate 
campus.  Some  of  the  early  events  have 
been  recaptured  on  video  that  will  be 
shown  during  Homecoming  Weekend's 
Sunday  afternoon  open  house.  Also  on 
display  will  be  exhibits  showing  the  wide 
diversity  of  research  activities  and 
achievements  of  Scarborough  faculty  over 
the  past  years. 

The  first  full-time  students  enrolled 
at  Scarborough  in  1965  and  attended 
classes  downtown  for  a couple  of  months 
until  the  completion  of  the  science  and 
humanities  wing,  the  first  building  at 
Scarborough  College. 


vestment  Canada  makes  its  decision, 
expected  Sept.  29,  on  the  merger.  The 
University  submitted  a brief  to  the  fed- 
eral regulatory  body  July  18  stating  its 
concerns  about  the  potential  loss  of  in- 
tellectual capital  and  the  prospect  that 
Canadians  might  not  have  access  to 
Connaught  research  facilities  if  the  sale 
goes  through. 

If  the  University  successfully  sues 
Connaught,  the  merger  cannot  proceed 
regardless  of  approval  from  sharehold- 
ers and  Investment  Canada. 

Despite  a rapidly  approaching  court 
and  voting  date,  U of  T and  the  pharma- 
ceutical company  are  still  trying  to  re- 
solve their  differences.  The  two  have  been 


An  athletics  and  recreation  centre  was 
added,  the  Vincent  Bladen  Library,  stu- 
dent residences  and  a building  for  soil 
erosion  research.  A day  care  centre  is 
scheduled  to  open  next  year,  with  the 
Scarborough  Hall  Cultural  Centre 
planned  as  the  next  major  addition. 


holding  "constructive"  discussions  to  try 
to  satisfy  the  University's  concerns,  Kef- 
fer said,  adding  there  is  "a  lot  at  stake" 
for  biological  research  in  Canada. 

U of  T’s  suit  filed  in  the  Supreme  Court 
of  Ontario  on  July  13  argues  that  the  pro- 
posed merger  revokes  the  terms  of  a 1972 
agreement.  The  agreement  was  signed 
when  the  University  sold  Connaught  to 
the  Canada  Development  Corporation 
(CDC),  a federal  government  body  re- 
sponsible for  assuring  commercial  devel- 
opment for  Canadian  interests. 

The  CDC  had  agreed  not  to  sell  the 
Canadian  pharmaceutical  company  to 
non-Canadians  and  to  ensure  the  com- 
pany carried  out  and  funded  medical 
research. 

Connaught  directors  accepted  a mer- 
ger proposal  with  Merieux,  a major  serum 
and  vaccine  manufacturer,  last  March. 

Founded  by  the  University  in  1917, 
Connaught  grew  up  around  the  pioneer- 
ing insulin  work  of  U of  T researchers 
Frederick  Banting  and  Charles  Best.  It  is 
a major  producer  of  blood  products  and 
of  vaccines  for  polio,  diphtheria,  whoop- 
ing cough,  tetanus  and  bacterial  menin- 
gitis. 


SCHEDULE  1989-90 

During  1989-90,  the  Bulletin  will  be  published  on  the  following  days: 


September  25 
October  10 
October  30 
November  13 
November  27 


December  11 
January  8 
January  22 
February  12 
February  26 


March  12 
March  26 
April  9 
April  23 


May  7 
May  28 
June  11 
June  25 


DEADLINES 

Deadlines  for  receipt  of  material  at  the  offices  of  the  Bulletin,  Department  of 
Communications,  45  Willcocks  St.,  are: 

Events  listings:  5 p.m.,  two  weeks  prior  to  the  date  of  the  paper  in  which  they 
are  to  appear; 

Editorial  material,  including  letters:  noon,  10  days  prior  to  the  date  of  the 
paper; 

Advertising:  Space  for  display  advertising  must  be  booked  at  least  two  weeks  in 
advance  of  the  issue  in  which  the  ad  is  to  appear.  Ad  copy  must  be  at  the 
Bulletin  offices  no  later  than  10  days  before  the  publication  date. 

Classified  ads  must  be  submitted  in  writing  with  payment  no  later  than  10 
days  before  publication  date. 

For  information  about  both  display  and  classified  advertising  in  the  Bulletin, 
please  call  978-4933. 


Scarborough  party  for  1 8,500 


JEWEL  RANDOLPH 


Glass  Cases 


Current  fee  is 
$5.00  to  have  a 
set  of  posters  put 
into  the  five  glass 
cases  located  in 
the  southern  half 
of  the  St.  George 
Campus. 

Posters  will  be 
left  up  for  a maxi- 
mum of  3 months 
from  the  date  of 
installation.  Upon 
expiry,  posters 
will  be  removed. 
Time  extensions 
may  be  pur- 
chased at  the 
rate  of  $5  for 
three  months. 


Department  of  Communications 
45  Willcocks  Street 


Payable  in  advance 
Gash,  cheque  or  credit  memo  only 

978-4933 

for  further  information 


Come,  relax,  meet  your  friends  and 
enjoy  our  delightful  surroundings. 


LUNCHEON 

MONDAY  and  TUESDAY,  select  from  our  a la  carte  menu 
WEDNESDAY  to  FRIDAY,  try  our  all  inclusive  buffet  or 
order  from  our  a la  carte  menu 

DINNER 

TUESDAY  to  FRIDAY,  Prix  Fixe  Menu  featuring  a special 
appetizer,  entree,  tea  or  coffee  or  order  from  our  a la  carte 
menu 

MONDAYS  open  for  group  bookings  of  twenty  or  more. 


WATCH  FOR  OUR  SPECIALS,  AND  RESERVE  EARLY 


OKTOBERFEST,  TUESDAY  OCTOBER  3-OCTOBER  27 


SEAFOOD,  WEDNESDAY  NOVEMBER  1 -DECEMBER  1 
CHRISTMAS,  TUESDAY  DECEMBER  5-DECEMBER  15 


Lounge 


Luncheon 


Dinner 


Mondays 

11:30  a.m.  - 8:30  p.m. 

Tuesday-Friday 
11:30  a.m.  - 9:30  p.m. 

Fully  licensed. 
Try  our  new 
snack  menu. 


Monday  - Friday 
11:30  a.m.  - 2:00  p.m. 


Reservations  for  group 
of  five  or  more,  call 
978-2445 


Tuesday  - Friday 

5:30  p.m.  - 7:30  p.m. 

Monday  by 
reservation  only 

Reservations  call 
978-2445 


Nota 

Reid  named  fellow  of 
statistical  association 

professor  Nancy  M.  Reid  of  the  Depart- 
ment of  Statistics  was  named  a fellow 
of  the  American  Statistical  Association 
in  a ceremony  last  month  at  the  Joint 
Statistical  Meetings  in  Washington,  DC. 

The  designation  of  fellow  signifies  an 
individual's  outstanding  professional 
contribution  and  leadership  in  the  field 
of  statistical  science.  This  year  28  mem- 
bers of  the  association  were  accorded  the 
honour. 

ASA  was  founded  in  Boston  in  1839. 
Early  members  included  Florence  Night- 
ingale, Alexander  Graham  Bell,  Andrew 
Carnegie  and  Martin  Van  Buren. 

Hagan  to  head  ASC 

professor  John  Hagan  of  the  Depart- 
ment of  Sociology  and  the  Faculty  of  Law 
has  been  elected  president  of  the  Ameri- 
can Society  of  Criminology. 

In  November  Hagan  will  begin  a one- 
year  term  as  the  ASC's  president-elect; 
the  following  year  he  will  become  presi- 
dent. He  is  only  the  second  Canadian  to 
head  the  48-year-old  society.  Professor 
Austin  Turk,  who  held  the  post  in  1985, 
is  also  a member  of  the  University's  so- 
ciology department. 

Last  month  Hagan  received  a distin- 


Bene 

guished  scholar  award  from  the  crime, 
law  and  deviance  section  of  the  Ameri- 
can Sociological  Association  and  an 
outstanding  scholarship  award  from  the 
Crime  & Juvenile  Delinquency  Division 
of  the  Society  for  the  Study  of  Social 
Problems. 

The  awards  follow  publication  of 
Hagan's  Structural  Criminology,  published 
by  Polity  Press  in  Great  Britain  and 
Rutgers  University  Press  in  North 
America. 

Trebilcock  wins  law 
book  prize 

the  only  book  prize  awarded  in  Cana- 
dian law  has  been  made  to  Professor 
Michael  Trebilcock  of  the  Faculty  of  Law. 
The  Walter  Owen,  Q.C.,  Prize  of  the 
Foundation  for  Legal  Research  was 
announced  last  month  in  Vancouver  at 
the  meeting  of  the  Canadian  Bar  Asso- 
ciation. 

The  award  and  $5,000  was  presented 
to  Trebilcock  for  his  book  The  Common 
Law  of  Restraint  of  Trade  (Carswell,  1986), 
chosen  as  the  best  English-language  law 
book  in  Canada  for  the  previous  two- 
year  period. 

Trebilcock  is  director  of  the  law  and 
economics  workshop  program  and  prin- 
cipal coordinator  of  the  legal  theory  and 
workshop  series. 


Placement  program  funded 


the  Ontario  Ministry  of  Health  has  es- 
tablished an  "executive-in-residence" 
program  to  allow  University  faculty 
members,  ministry  officials  and  health 
care  administrators  to  work  in  each 
other's  environment. 

The  ministry  has  provided  a $14,700 
grant  to  the  University's  Department  of 
Health  Administration  in  the  Faculty  of 
Medicine  to  coordinate  placements. 
Residents'  salaries  will  be  paid  by  their 
home  institutions. 

Under  the  program,  faculty  members 
and  health  care  executives  may  pursue 
activities  at  the  ministry  in  the  policy 
field  or  on  other  special  projects. 

Ministry  officials  and  health  care 


Cystic  fibrosis 

Continued  from  Page  1 

Tsui  and  his  colleagues,  working  12- 
hour  days,  six  or  seven  days  a week  for 
two  years,  isolated  the  gene  in  March  but 
didn't  announce  the  discovery  until  last 
month  when  further  experiments  con- 
firmed its  significance. 

The  defective  gene  was  found  on 
chromosome  seven  of  the  23  pairs  of 
chromosomes  humans  possess. 

Touted  by  colleagues  as  a possible 
Nobel  prize  winner  for  his  team's  discov- 
ery, Tsui  just  laughed  and  said  he  wouldn't 
be  too  disappointed  if  he  didn't  win. 

"We're  not  worried  about  getting  the 
Nobel  prize.  We  just  want  to  acquire  more 
knowledge." 


executives  at  the  University  might  lec- 
ture, conduct  seminars,  review  curricu- 
lum or  identify  areas  for  new  research. 

Faculty  members  and  ministry  officials 
would  be  involved  in  activities  at  a health 
care  organization,  where  they  might 
attend  senior  management  or  medical 
staff  committee  meetings,  study  the 
budget  process  and  observe  staff  man- 
agement or  other  activities  inside  the 
institution. 


Smoking  bylaw 
upheld 

the  Supreme  Court  of  Ontario  has  up- 
held the  City  of  Toronto  bylaw  on  smok- 
ing in  the  workplace. 

Justice  Mabel  Van  Camp  ruled  Aug. 
30  that  the  law  — which  says  that  if  no 
agreement  can  be  reached  between  non- 
smokers  and  smokers  in  the  workplace, 
smoking  shall  be  prohibited  — is  flex- 
ible enough  to  be  applicable  in  a variety 
of  situations.  Professor  George  Rigg  of 
the  Centre  for  Medieval  Studies  and  Dale 
Haley,  a Bell  Canada  employee,  had 
challenged  the  bylaw  on  the  grounds  that 
it  is  vague  and  uncertain.  The  court 
challenge  was  paid  for  by  the  Smokers' 
Freedom  Society,  a national  organization 
with  8,200  members  supported  by  to- 
bacco companies  and  growers. 

The  University  of  Toronto  Smoking 
Policy,  approved  by  Governing  Council 
Jan.  21,  1988,  was  designed,  in  part,  to 
comply  with  the  bylaw. 


Campus  Copy 

® and  Publishing  Services  Inc.  * " 
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Editor's  Notebook 


The  Globe  and  Mail  reported  that  all 
of  this  term's  students  at  Beijing  Uni- 
versity will  be  sent  to  army  acade- 
mies for  a year's  political  and  military 
training.  The  students  are  off  to  learn 
"basic  culture  and  military  affairs." 
China's  redefinition  of  such  basic 
words  as  "learning,"  "political," 
"protest,"  "student,"  and  "university" 
sadly  continues  ... 

e>  & 

Brock  University  recently  received 
an  extensive  yeast  collection,  and  a 
way  to  raise  its  profile  in  the  academic 
world,  says  its  publication  Campus 
News.  The  specimens,  including  yeast 
for  brewing,  wine  making  and  bak- 
ing, as  well  as  naturally  occurring  wild 
yeasts,  number  about  600.  The  man 
in  charge  of  keeping  the  yeasts  alive, 
Dr.  Haj-Ahmad,  has  been  dubbed  the 
"Yeast  Czar"  — a heady  title. 

^ <& 

Robarts  Library  recently  received 
an  envelope  addressed  to  "Rev.  Oral 
Roberts,  c/o  Roberts  University, 
Toronto,  Canada,  Ontario."  Must  have 
been  an  American  return  address 
you  say?  Nope:  the  letter  came  from 
Longlac,  Ont. 

Rita  Crump,  assistant  director 
(development  and  public  affairs)  for 
the  U of  T Library,  wrote  to  tell  us  that 
an  envelope  addressed  "Ms.  Rita  Reg- 
ister, Robarts  Library"  landed  on  her 
desk  a few  weeks  ago.  This  one  was 
delivered  by  campus  mail  from  ...  well 
we  shouldn't  really  say. 

©>  & 

Glenn  Babb,  formerly  an  ambassa- 
dor to  Canada  — who  provoked  an 
uproar  in  1985  when  he  was  invited 
to  participate  in  a debate  at  Hart  House 
— was  defeated  in  the  Sept.  6 whites- 
only  elections  in  South  Africa.  Accord- 
ing to  a report  in  The  Globe  and  Mail, 
Babb,  who  stood  for  the  National  Party 
of  F.W.  de  Klerk,  lost  to  Wynand 
Malan,  leader  of  the  Democratic  Party, 
which  favours  universal  suffrage  and 


an  end  to  apartheid  in  South  Africa. 
After  he  was  prevented  from  speak- 
ing at  Hart  House,  Babb  was  invited 
back  to  the  University  in  January  1986 
and  took  part  in  a much-protested 
debate  in  the  Moot  Court  at  the 
Faculty  of  Law. 

©>  & 

Seldom  at  a loss  for  words,  Gordon 
Cressy,  vice-president  (development 
and  university  relations)  will  soon  be 
hosting  his  own  radio  show  on  CIUT 
(89.5  FM).  "Inside  U of  T"  premiers 
Tuesday,  Oct.  10  at  12:30.  The  weekly 
show  will  be  a half-hour  long.  De- 
bora Sweeney,  assistant  director  of 
public  and  community  relations,  will 
be  producing  the  show. 

e>  & 

Karel  Swift,  director  of  student 
awards,  has  found  a way  to  keep 
students  happy  during  registration 
week:  give  them  jelly  beans,  ju-jubes 
and  gummy  bears.  She  purchased  a 
bunch  of  the  candies  and  passed  them 
out  to  students  standing  in  line.  "The 
investment  was  well  worth  it,"  she 
said;  "we  haven't  had  any  arguments 
yet." 

<s>  " 

Capturing  neutrinos  shouldn't  be 
this  difficult,  should  it?  After  all,  it's 
estimated  that  65  billion  of  the  tiny 
particles,  generated  in  the  sun's  core, 
hit  every  square  centimetre  of  the 
earth's  surface  every  second.  (How 
many  is  that  per  square  kilometre  per 
hour,  we  wonder.) 

Nevertheless,  detecting  them  is  an 
enormous  undertaking.  Now  it  looks 
as  if  researchers  in  Ontario  will  have 
their  chance,  if  the  construction  of  a 
neutrino  observatory  near  Sudbury 
goes  ahead.  The  Association  of  Uni- 
versity & Colleges  of  Canada  reported 
recently  that  the  federal  and  pro- 
vincial governments,  NSERC  and 
the  US  Department  of  Energy  are 
giving  the  proposal  serious  consid- 
eration. 


“Is  the  message  sent 
The  message  received?” 


Sounds,  Patterns  and  Rhythms  of 
Canadian  English 

A Communication  Enhancement  Program  Designed  for  Adults 
From  Other  Language  Backgrounds 


SOUND  AND  SPEECH  PATTERNS 
MELODY 

VOICE  PROJECTION 
NON-VERBAL  LANGUAGE 


Topping  the  tree 

Paul  Chung,  a Toronto  artist  and  teacher,  puts  the  finishing  touches  on  his  wood- 
block sculpture  in  the  Faculty  of  Forestry  atrium  in  the  Earth  Sciences  Centre. 


LISTENING  DIET... 
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Every  faculty 
meeting  should 
be  guaranteed 

a little  sweetness. 

Doctor  Cheese  and  the 
Cake  Lady  can  do  just  that. 

By  catering  your  next  faculty 
lunch  or  breakfast  meeting. 

We  deliver  orders  large  and  small  to 
anywhere  on  the  U of  T campus. 
We  offer  an  interesting  variety  of 
menus  at  reasonable  prices. 
Why  not  give  us  a call  at 
962-CAKE  and  see  what  we 
can  put  together  for  you? 
That;s  Doctor  Cheese  and  the 
Cake  Lady.  Where  educated 
tastes  have  never  had  it  so  good. 

Or  more  convenient. 


962-CAKE,  119  HARBORD  STREET 
"Where  it  doesn;t  cost  much  to  be 
sweet  on  yourself. 


THERE  IS  A DIFFERENT 
TYPE  OF 

JEWISH  EDUCATION! 

GIVE  YOUR  CHILD  A 
PROGRESSIVE 
JEWISH  EDUCATION. 


We  emphasize  culture,  history 
and  community  involvement. 

Come  celebrate  the 
humanitarian  Jewish  traditions 
with  us. 


For  information  contact: 

THE  MORRIS 
WINCHEVSKY  SCHOOL 

585  Cranbrooke  Avenue 
(Bathurst  and  Lawrence) 

REGISTER  NOW:  789-5502 
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STEPS  TO  THE  TOP 
475-2628 

Call  BEE  1st  for  price  and  support.  BEE  has  total 
business  computer  solutions  for  entry  level  or 
high  performance  systems  and  has  all  vour 
microcomputer  needs. 

BEE  - AT  286  COMPUTER  CONFIGURATION 
& PRICE 

• 640kb  on  board  expandable  to  4Mb. 

6/12  MHz.  0 wait  state 

• AT  I/O  card  - parallel,  serial  and  game  port 

• 1 ,2Mb  5.25"  high  density  drive 

• Seagate  or  Miniscribe  40Mb  harddisk  drive 

• FD/HD  controller  card 

• Keytronic  1 01  -Keys  enhanced  keyboard 

• Packard  Bell  TTL  monochrome  monitor  & 
display  card 

• Turbo  case,  200W  power  supply 

• One  year  on  site  warranty  includes  parts  & 
labour 

$1400 

'“"Recommended  Options*'"* 

3.5"  1.44  high  density  drive  $115. 

Math-coprocessor  80287-10  $310. 

Modem  2400  bps  $ 185. 

BUSINESS  EFFICIENCY  EQUIPMENT  INC. 

3160  Steeles  Ave.E.,  Suite  216,  Markham,  Ont. 

, L3R  4G9 


What’s  new  in  glue? 


Jan  Spelt 


Canadian  Institute  for 

Theoretical 

Astrophysics 

a review  committee  has  been  established 
to  review  the  Canadian  Institute  for 
Theoretical  Astrophysics.  Members  are: 
Professor  Derek  McCammond,  associate 
dean,  Division  III,  School  of  Graduate 
Studies  (chair)-,  Professors  J.  Richard  Bond 
and  Peter  G.  Martin,  Canadian  Institute 
for  Theoretical  Astrophysics;  Henry  A. 
Regier,  Institute  for  Environmental  Stud- 
ies; David  J.  Rowe,  Department  of  Phys- 
ics; and  Ernest  R.  Seaquist,  Department 
of  Astronomy;  and  Rachel  Webster, 
University  research  fellow  representative, 
Canadian  Institute  for  Theoretical  Astro- 
physics; Burkhard  Burow,  graduate  stu- 
dent, Department  of  Physics;  and  Bar- 
bara Cowan,  School  of  Graduate  Studies 
( Secretary ). 

The  committee  would  be  pleased  to 
receive  comments  or  submissions  from 
interested  persons.  These  should  be  for- 
warded by  October  13  to  Professor  Derek 
McCammond  at  the  School  of  Gradu- 
ate Studies,  63  St.  George  St. 

Institute  for  Policy 
Analysis 

A review  committee  has  been  established 
to  review  the  Institute  for  Policy  Analy- 
sis. Members  are:  Professor  Don  Dewees, 
associate  dean,  Division  II,  School  of 
Graduate  Studies  (chair)]  Professors 
Marsha  Chandler,  Department  of  Politi- 
cal Science;  Michael  Denny  and  Melvyn 


Search  committee 

Centre  for 
Religious  Studies 

a search  committee  has  been  established 
to  recommend  a director  for  the  Centre 
for  Religious  Studies.  Members  are:  Pro- 
fessor P.W.  Gooch,  associate  dean,  Divi- 
sion I,  School  of  Graduate  Studies  (chair)] 
Professors  W.J.  Callahan,  Department  of 
Religious  Studies;  M.E.  Cook,  associate 
dean,  humanities,  Faculty  of  Arts  & Sci- 
ence; P.E.  Dion,  Department  of  Near 
Eastern  Studies  and  Centre  for  Religious 
Studies;  V.C.  Falkenheim,  Department  of 
East  Asian  Studies;  M.E.  Marmura,  De- 
partment of  Middle  East  & Islamic  Stud- 
ies and  Centre  for  Religious  Studies;  and 
P.W.  Nesselroth,  Centre  for  Comparative 
Literature;  and  Helen  Vreugdenhill, 
graduate  student;  and  Anna  Morgan, 
School  of  Graduate  Studies  (secretary). 

The  committee  would  be  pleased  to 
receive  suggestions  and  nominations. 
These  may  be  sent  to  Professor  P.W. 
Gooch  at  the  School  of  Graduate  Stud- 
ies, 63  St.  George  St. 


by  Karina  Dahlin 

if  rail  cars  made  in  Canada  don’t  look 
as  slick  and  polished  as  those  made  in 
Japan,  it's  not  necessarily  a sign  of  art- 
less Canadian  design.  The  same  goes  for 
the  rivets,  bolts  and  screws  that  stick  out 
from  the  sides  of  locally  manufactured 
buses.  The  uneven  surfaces  simply  tes- 
tify to  the  lack  of  glue. 

The  proper  high-tech  term  for  glue  is 
"structural  adhesive."  It  was  used  first  in 
the  aerospace  industry  during  the  Sec- 
ond World  War  and  has  been  used  in 
Europe,  Japan  and  the  United  States  for 
several  years  for  the  construction  of 
planes,  rail  cars,  buses  and  automobiles. 

Canadian  manufacturers  have  been 
unable  to  use  the  technology  because 
they  cannot  afford  to  carry  out  all  the 


A.  Fuss,  Department  of  Economics; 
Donald  E.  Moggridge,  associate  dean, 
social  sciences,  Faculty  of  Arts  & Science; 
and  Richard  Stren,  Centre  for  Urban  & 
Community  Studies;  and  Engin  F.  Isin, 
graduate  student,  Department  of  Geog- 
raphy; and  Bernadette  Lonergan,  School 
of  Graduate  Studies  (secretary). 

The  committee  would  be  pleased  to 
receive  comments  or  submissions  from 
interested  persons.  These  should  be -for- 
warded by  October  31  to  Professor  Don 
Dewees  at  the  School  of  Graduate  Stud- 
ies, 63  St.  George  St. 

Centre  for  Industrial 
Relations 

a review  committee  has  been  established 
to  review  the  Centre  for  Industrial  Rela- 
tions. Members  are:  Professor  D.N. 
Dewees,  associate  dean,  Division  II, 
School  of  Graduate  Studies  (chair)]  Pro- 
fessors D.M.  Moggridge,  associate  dean, 
social  sciences,  Faculty  of  Arts  & Science; 

J. B.  Kervin,  Centre  for  Industrial  Rela- 
tions; F.J.  Reid  and  D.A.A.  Stager,  Depart- 
ment of  Economics;  Leonard  Waverman, 
Centre  for  International  Studies;  and  D.P. 
Keating,  Department  of  Education;  and 

K. A.  Aspinal,  graduate  student;  and  N.L. 
Gottschalk,  School  of  Graduate  Studies 
(secretary). 

The  committee  would  be  pleased  to 
receive  comments  or  submissions  from 
interested  persons.  These  should  be  for- 
warded by  October  15  to  Professor  D.N. 
Dewees  at  the  School  of  Graduate  Stud- 
ies, 63  St.  George  St. 


testing  that  is  necessary.  So  far,  no  one 
has  developed  a formula  that  tells  engi- 
neers how  much  glue  is  needed  for  vari- 
ous jobs  and  how  long  the  adhesive  will 
last.  Those  who  use  the  material  have 
established  their  own  costly  procedures 
and  have  erred  on  the  side  of  caution. 
"The  technology  of  adhesives  has  never 
been  cost-driven,"  says  Professor  Jan  Spelt 
of  the  Department  of  Mechanical  Engi- 
neering. 

Spelt  hopes  to  change  this  situation 
and  is  working  on  a project  to  produce 
new  information  about  design  and  du- 
rability of  adhesives.  The  plan  is  to  give 
designers  an  accurate  idea  of  where  and 
how  to  use  glue,  and  permit  smaller-scale 
manufacturers  of  products  such  as  refrig- 
erators to  use  the  technology. 

Structural  adhesives  have  aesthetic 
advantages.  They  also  eliminate  caulk- 
ing and  sealing.  Further,  when  two  pieces 
of  material  are  glued  together  and  not 
attached  in  one  spot  by  a screw,  the  joint 
is  stronger  because  the  stress  is  distrib- 
uted over  a larger  area.  This  means  that 
lighter  construction  materials  can  be  used. 
The  greatest  benefit  of  adhesives,  how- 
ever, is  their  capacity  to  bond  different 
materials  — glass  to  metal,  plastic  to 
wood,  and  so  on. 

Spelt's  research  is  funded  by  Alcan 
International  Ltd.,  the  Natural  Sciences 
& Engineering  Research  Council  and  the 
provincial  government's  University  Re- 
search Incentive  Fund.  The  two-year 
project  was  started  by  Spelt  when  he  came 
to  U of  T last  year,  and  it  is  the  only  one 
of  its  kind  at  a Canadian  university.  He 
completed  his  PhD  at  U of  T in  1985, 
joined  Alcan  and  became  project  leader 
of  the  company's  structural  adhesive 
bonding  project. 

McConica  to 
leave  in  1990 

rev.  james  mcconica  will  leave  his  posi- 
tion as  president  of  the  University  of  St. 
Michael's  College  when  his  term  expires 
June  30,  1990. 

McConica  was  selected  president  in 
1984.  In  April  he  informed  the  Colle- 
gium of  St.  Michael's  that  in  1990,  when 
he  reaches  the  age  of  60,  the  time  will 
be  right  for  a younger  person  to  occupy 
the  presidential  post  and  undertake  what 
will  probably  be  a ten-year  "refounda- 
tion" of  the  college. 

He  plans  to  return  to  All  Souls  Col- 
lege in  Oxford  to  carry  out  historical 
research. 


Recommended  dining 


etc 

dining  lounge 

Authentic  Japanese 
cuisine  & decor 

195  Richmond  St 

(within  walking  distance  of  all  Downtown  Hotels) 

Phone  977-9519 

Enter  through  a Japanese  rock  garden  which  sets  the  scene  for  gracious, 
relaxed  dining  in  the  Oriental  tradition,  surrounded  by  wicker,  bamboo, 
and  Japanese  prints.  You  can  dine  Japanese  style  at  low  tables  or,  if  you 
prefer , North  American  style  with  normal  tables  and  chairs  — the  service 
is  efficient  and  polite  no  matter  which  you  choose.  Five  course  dinners  pre- 
sent a selection  of  sukiyaki,  tenyaki,  shabu  shabu,  or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table  and  consists  of 
seafoods,  vegetables  and  tasty  seaweed.  The  main  course  is  accompanied 
by  soup,  sunomo  salad  (octopus,  cucumber  and  shrimp),  tempura,  rice, 
dessert,  and  tea.  AmEx,  Chgx.  ★ ★ ★ ★ 

Noon-2:30,  5-11  p.m.,  Mon.-Fri.  Sat.  5-11  p.m.  Sun.  5-10  p.m. 


Review  committees 
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Newspaper  documents  19th-century  Canada 

Canadian  Illustrated  News 


by  Jane  Stirling 

nineteenth-century  Canadiana  buffs 
interested  in  topics  ranging  from  Sir  John 
A.  Macdonald  to  the  opening  ceremo- 
nies of  Knox  College  in  1875  have  a 
University  librarian  to  thank  for  mak- 
ing their  job  easier. 

Andrea  Retfalvi,  a librarian  in  the 
Department  of  Fine  Art,  has  compiled 
an  index  to  the  Canadian  Illustrated  News, 
a weekly  newspaper  published  from  1869 
to  1883. 

The  index,  which  took  Retfalvi  and 
her  editorial  assistant  Ann  Hilty  two  and 
a half  years  to  complete,  lists  entries  by 
subject  as  well  as  by  artist,  photographer, 
author,  poetry  and  fiction. 

“We're  giving  people  an  access  point," 
said  Retfalvi.  "Instead  of  having  to  read 
through  the  28  volumes  to  find  infor- 
mation about  something,  all  they  have 
to  do  is  look  in  the  index." 

Covering  current  events,  literature, 
science,  agriculture  and  fashion,  the  News 
was  the  nearest  thing  to  a national 
newspaper  the  country  had  in  the  years 
following  Confederation. 

According  to  the  lead  editorial  in  the 
Jan.  1,  1876,  issue,  its  distinguishing 
features  were  "the  pictorial  illustration 
of  all  leading  Canadian  events  as  they 
occur;  a complete  gallery  of  all  Canadian 
celebrities  with  biographies  attached;  the 
reproduction  of  the  finest  works  of  art; 
a great  variety  of  original  and  selected 
literary  matter:  stories,  sketches,  poems, 
and  other  contributions  by  leading 
Canadian  writers;  and  special  attractions 
for  the  home  circle." 

The  paper  stopped  publishing  in  1883 
because  it  was  no  longer  profitable  for 
its  publisher. 

Social  history 

Art  historians  and  others  studying 
social  history  will  find  many  topical  ar- 
ticles and  illustrations  in  its  pages,  in- 
cluding material  on  such  famous  people 
as  Macdonald  and  Wilfrid  Laurier. 


Below:  “University  [of  Toronto]  com- 
mencement. Vice-Chancellor  Moss 
conferring  degrees,”  from  the  July  14, 
1877,  edition. 


Although  pub-  V 

lished  in  Montreal,  j[yJ 

the  Canadian  lllus- 
trated  News  is  "100 
percent"  English, 

Retfalvi  said,  and 
many  stories  are 
about  the  British 
royal  family.  Other 

ethnic  groups,  such  :*t 

as  French  Canadi- 

ans  and  the  Irish,  RsmmISk 

are  often  the  butt 
of  jokes. 

Complete  sets 
of  the  original 
papers  are  rare. 

Only  three  are  in  L.~’ 
existence  — in  the 
National  Archives  rSt /,«9 
in  Ottawa,  the  Met- 
ropolitan  Toronto 

Reference  Library  and  in  the  public  li- 
brary in  London,  Ont.  However,  in  these 
and  many  other  Canadian  libraries,  the 


sesquicentennial  and  the  fine  art  depart- 
ment's 40th  anniversary.  To  celebrate  the 
two  events,  she  and  others  published  an 
index  of  the  10,000 
illustrations  from 
the  newspapers. 

i Ten  years  later, 

^ i she  applied  for  a 

4 $43,000  grant  from 

& Humanities  Re- 

nations'  and  text. 
With  an  additional 


information  is  available  on  microfilm. 

Retfalvi  began  work  on  the  News  in 
1976,  the  year  prior  to  the  University's 


Right:  “University 
[of  Toronto] 
athletic  sports,” 
from  the  Novem- 
ber^ 1878, 
edition. 


Below:  “Opening 
of  Knox  College,” 
from  the  October 
30,  1875,  edition. 


Below:  “Athletic 
sports  of  the 
Toronto  Univer- 
sity,” from  the 
October  30,  1875, 
edition. 
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. 

DOES  YOUR  HAIRDRESSER 
REALLY  KNOW... 

How  to  listen,  to  capture 
the  essence  of  your  style, 
shape,  colour  or  perm. 

To  create  movement. 

Traditional  to  avant  garde. 


Yorkville  Hair  Studio 


921-4187 

459  Bloor  St.  W.,  2nd  Floor 


124  Harbord  St.  961-3404 


Open  daily  till  11  p.m. 

Fully  licenced  • Sunday  brunch 
Mediterranean  specialties  include  cous  cous,  lamb,  hummus, 
falafel,  tabbouleh,  vegetarian  pasta  & seafood 
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In  Memoriam 


■ THE  WOMEN'S  NETWORK  PRESENTS 


I “Pay  Equity  and  Employment  Equity  - 
What  Are  They?  How  Do  They  Differ? 
What  Do  They  Mean  for  the  University?” 

Moderator: 

Alec  Pathy,  Vice-President  - Human  Resources 
Speakers: 

Mary  Ann  Ross,  Manager,  Pay  Equity  Project 

Mary  Lynne  McIntosh,  Employment  Equity  Co-ordinator 

■ Date:  Tuesday,  26  September  1989 

Place:  South  Dining  Room,  Hart  House 

■ Time:  7:30  a.m.  Panel  8:00  a.m.  Questions 

(Coffee,  Juice  and  Muffins  will  be  available  at  $2.00  per  person) 


cardinal  George  Bernard  Flahiff,  retired 
archbishop  of  Winnipeg,  former  supe- 
rior general  of  the  Basilian  Fathers  of 
Toronto  and  professor  at  the  Pontifical 
Institute  of  Mediaeval  Studies,  in  Toronto, 
Aug.  22  at  the  age  of  83. 

Born  in  Paris,  Ont.,  Flahiff  received 
his  honours  BA  in  English  and  history 
from  St.  Michael's  College.  While  at  the 
University  he  was  encouraged  to  consider 
a career  in  the  diplomatic  service  by  his 
tutor,  Lester  Pearson.  Instead,  he  chose 
to  join  the  Basilians  and  was  ordained 
in  1930.  Next  he  was  sent  to  Europe  to 
prepare  himself  for  service  in  the  newly 
founded  Institute  of  Mediaeval  Studies 
to  which  he  was  appointed  professor  in 
1935. 

In  1948,  he  was  elected  to  the  Gen- 
eral Council  of  the  Basilian  Fathers  and, 
six  years  later,  to  the  office  of  superior 
general.  In  1961  he  was  made  archbishop 
of  Winnipeg,and  in  1969  he  became  the 
first  U of  T graduate  to  become  a cardinal. 

As  a delegate  for  the  bishops  of  Can- 
ada at  the  first  international  synod  of 
bishops  in  Rome  in  1971,  Flahiff  urged 
that  the  ministries  of  women  be  studied 
by  a commission  to  be  composed  of 


University  of  Toronto 


BOOKSTORE 


VI  Sept/89 


Multiple  choice 

Macintosh  CPU’s  with  800  K.  Floppy  Drives  Without  Key  boards 


Mac  Plus  CPU,  Mouse  and  Keyboard  $1399.00 

Mac  SE  2 800K  Floppys  No  Key  board  $2245.00  * 

Mac  SE  1 800K  FD  20  MB  HD  $2730.00  * 

Mac  SE  1 800K  FD  2 MB  RAM  40  MB  HD  $3199.00* 

Macintosh  II  1800K  FD  1MB  RAM  $3999.00  * 


Macintosh  CPU’s  with  1.4  MB  FDHD  Floppy  Drives  Without  Keyboards 


Mac  SE  2 1.4  MB  HDFD  Floppys 

Mac  SE  1 1.4  MB  HDFD  20  MB  HD 

Mac  SE  1 1.4  MB  HDFD  2 MB  RAM  40  MB  HD 

Mac  SE-30  1 1 .4  MB  HDFD  1 MB  RAM  40  MB  HD 

Mac  SE-30  1 1 .4  MB  HDFD  4MB  RAM  80  MB  HD 

Mac  II  CX  11 .4  MB  HDFD  4MB  RAM  80  MB  HD 


$2760.00 

$3335.00 

$3899.00 

$4950.00 

$6599.00 

$7996.00 


Macintosh  Keyboards 


Macintosh  Keyboard 
Macintosh  Extended  Keyboard 


$165.00 

$275.00 


• Mac™  Plus  1MB 

• Imagewriler  II 
Printer  & Cable 

• GCC  UltraDrive-45 
Hard  Disk  .Free  S/W 


Our  Price..  $ 2799.00 


1 . OUR  PRICE  Is  the  price  available  to  members  of  the  University  of  Toronto  Community  Including  students,  faculty  , staff,  teaching  hospitals  colleges, departments  and  Institutes.  Orders  must  be 
placed  prior  to  October  30  1989.  Limited  quantillee,  prices  available  while  quantities  last.  Prices  subject  to  Provincial  sales  tax  when  applicable. 

Special  Promotion.  In  effect  only  while  quanttee  last. 

Choose  here 

3rd  floor  COMPUTER  SHOP  978-7947,7949 

214  COLLEGE  STREET,  IN  THE  KOFFLER  CENTRE 


bishops,  priests,  laymen  and  laywomen, 
and  religious  men  and  women.  He  was 
a strong  supporter  of  the  Toronto  School 
of  Theology  from  its  foundation  and 
praised  its  blending  of  academic  and 
pastoral  excellence. 

Flahiff's  accomplishments  included 
honorary  degrees  from  13  universities, 
the  Pax  Christi  Award  from  St.  John's 
University  in  Minnesota,  the  Human 
Relations  Award  from  the  Canadian 
Council  of  Christian  & Jews  and,  in  1974, 
companion  of  the  Order  of  Canada. 


professor  Robert  Forest  Harney  of  the 
Department  of  History,  Aug.  22  at  the 
age  of  50. 

A native  of  Salem,  Massachusetts, 
Hamey  received  his  BA  from  Harvard  and 
his  doctoral  degree  from  the  University 
of  California  at  Berkeley.  He  joined  the 
faculty  at  U of  T in  1964  and  taught  Ital- 
ian and  immigration  history. 

In  1977,  he  founded  the  Multicultu- 
ral History  Society  of  Ontario,  an  insti- 
tution for  ethnic  and  migration  research. 
Through  the  work  of  the  society,  Har- 
ney was  instrumental  in  establishing  a 
high  priority  in  Ontario  archival  and 
heritage  institutions  for  preserving  the 
historical  legacy  of  the  province's  range 
of  ethnic  communities,  says  Pal  Di  Iulio, 
executive  director  of  the  Italian  Cana- 
dian Benevolent  Association. 

Hamey  was  president  of  the  Canadian 
Ethnic  Studies  Association  and  an  author 
of  books  and  numerous  articles  about 
Canada's  ethnic  and  migration  experi- 
ence. Last  spring,  he  was  appointed  to 
the  newly  endowed  professorship  of 
Ethnic,  Immigration  & Pluralism  Studies. 


Memorial 

service 

there  will  BE  a memorial  service  for 
George  Ignatieff  on  Tuesday,  Septem- 
ber 19,  at  4 p.m.  in  Convocation  Hall. 
A reception  will  follow  in  Strachan 
Hall,  Trinity  College. 


Science  and 
medicine  carrels, 
book  lockers 

applications  for  open  carrels  with  book 
lockers  for  faculty  members,  post-doc- 
toral students  and  graduate  students  (in 
science  and  medicine  subjects)  for  the 
fall/winter  session  will  be  received  until 
Sept.  22. 

Application  forms  and  information 
sheets  are  available  at  the  periodicals  desk 
of  the  Science  & Medicine  Library.  As  in 
the  past,  assignments  will  be  made  on 
the  basis  of  priorities  decided  in  consul- 
tation with  the  School  of  Graduate 
Studies. 

Assignment  of  21  carrels  will  begin  on 
Oct.  2.  Further  information  can  be  ob- 
tained from  the  periodicals  desk  or  call 
the  periodicals  librarian  at  978-7663. 


Robarts  carrels 

robarts  library  will  accept  applications 
until  Sept.  13  for  carrels  and  book  lock- 
ers for  faculty  members  and  graduate 
students  (Divisions  I and  II)  for  the  fall/ 
winter  session.  Application  forms  and  in- 
formation sheets  are  available  at  the  cir- 
culation desk  on  the  fourth  floor. 

As  in  the  past,  assignments  will  be 
made  on  the  basis  of  priorities  that  have 
been  decided  by  the  School  of  Graduate 
Studies  and  the  library.  Assignments  will 
begin  on  Oct.  10. 

For  further  information,  call  the  car- 
rel office,  978-2305. 


Sexual  Harassment 
Education,  Counselling  and 
Complaint  Office 

Report  for  Year 

March  1 , 1 988  to  February  28, 1 989 


INTRODUCTION 

This  Annual  Report,  covering  the 
period  from  March  7,  1988  to  Febru- 
ary 28,  1989,  is  submitted  in  compli- 
ance with  the  Policy  and  Procedures: 
Sexual  Harassment  which  requires  that 
the  Sexual  Harassment  Officer  “report 
annually  to  the  University  community 
through  the  President  to  the  Commit- 
tee on  Campus  and  Community  Affairs” 
(now  University  Affairs  Board). 

The  Sexual  Harassment  Education, 
Counselling  and  Complaint  Office  at 
the  University  of  Toronto  opened  on 
March  7,  1988.  This  report  presents 
the  caseload  statistics  for  the  first  year 
of  operation,  including  the  disposition 
of  formal  complaints,  examines  a 
number  of  issues  arising  from  the 
operation  of  this  policy,  and  outlines  a 
number  of  suggested  changes  to  the 
policy. 

A)  HISTORY  AND  MANDATE  OF 
THE  SEXUAL  HARASSMENT 
OFFICE 

The  first  calls  for  a sexual  harass- 
ment policy  at  the  University  of  Toronto 
came  in  1980  from  a group  of  female 
undergraduate  and  graduate  students 
and  professors.  In  1984  a five-member 
Provostial  Working  Group  on  Sexual 
Harassment  was  appointed  to  draft  a 
grievance  procedure  for  dealing  with 
sexual  harassment.  In  1987  a draft 
policy,  developed  with  input  from  SAC, 
APUS,  GSU,  UTS  A,  UTFA,  and  Simcoe 
Hall  was  presented  to  Governing 
Council.  It  was  approved  by  Govern- 
ing Council  on  May  21,  1987  and  be- 
came effective  on  March  7,  1988  for  a 
two-year  period. 

The  University’s  Sexual  Harassment 
Policy,  like  Canadian  courts  and  human 
rights  commissions,  recognizes  two 
types  of  sexual  harassment:  quid  pro 
quo  and  poisoned  environment.  Quid 
pro  quo  sexual  harassment  is  when  a 
threat  or  promise  of  reward  is  linked 
to  submission  to  an  unsolicited  sexual 
advance.  Poisoned  environment  sexual 
harassment  is  when  physical  or  ver- 
bal conduct  focusing  on  the  sex  or  sexual 
orientation  of  an  individual  is  used  to 
create  an  intimidating,  hostile  or  of- 
fensive environment.  There  may  be  a 
power  differential  in  this  situation,  but 
it  is  not  necessary;  sexual  harassment 
may  occur  between  equals. 

The  mandate  of  the  Sexual  Harass- 
ment Officer  is  three-fold:  first,  to  be 
responsible  for  the  application  of  the 
policy  and  procedures;  second,  to  act 
as  an  educator  and  provide  the  Uni- 
versity community  with  information 
about  the  issue  of  sexual  harassment, 
its  prevention,  and  the  University’s 
policy  and  procedures;  and,  third,  to 
function  as  a counsellor  and  advisor  to 


either  or  both  parties  in  a sexual  har- 
assment case. 

B)  STAFF,  STRUCTURE  AND 
PROCEDURES 

The  initial  few  months  of  operation 
were  focused  largely  on  setting  up  an 
operating  office  with  appropriate  pro- 
cedures, especially  for  record  keeping. 
The  work  of  the  Sexual  Harassment 
Officer  is  supported  by  a part-time 
assistant  (40%).  The  office  is  located 
at  455  Spadina  Ave.,  Suite  302. 

The  services  of  the  Sexual  Harass- 
ment Office  are  open  to  members  of 
the  University  community  on  all  three 
campuses.  To  ensure  that  people  at  the 
Scarborough  and  Erindale  campuses 
felt  the  Sexual  Harassment  Officer  was 
accessible  to  them,  I met  with  repre- 
sentatives of  both  colleges  to  determine 
how  best  to  meet  the  needs  of  each 
college.  Scarborough  officials  made  an 
office  available  to  me  twice  a month  so 
that  I could  have  a regular  presence 
on  that  campus.  Erindale  officials  did 
not  have  similar  space  available  and 
felt  it  would  be  better  if  I visited  Erin- 
dale for  meetings,  events  and  counsel- 
ling sessions.  In  the  end,  I visited  both 
campuses  approximately  the  same 
number  of  times,  but  the  nature  of  the 
visits  was  tailored  to  the  different  needs 
and  expectations  of  each  campus. 

The  biggest  challenge  in  the  first 
year  has  been  to  make  the  University 
community  aware  of  the  existence  of 
the  Sexual  Harassment  Office.  To  do 
this,  I have  made  contact  with  major 
campus  constituencies  and  organiza- 
tions, prepared  four  leaflets  and  a poster 
as  educational  materials,  spoken  to 
many  classes,  organizations  and  offices 
about  sexual  harassment  and  the 
University’s  policy,  and  spoken  fre- 
quently with  both  the  campus_  and 
community  media.  The  widespread 
support  of  the  University  community 
for  the  Sexual  Harassment  Policy  has 
helped  greatly  in  this  work. 

Members  of  the  Sexual  Harassment 
Hearing  Panel  and  Appeals  Board  were 
appointed  by  President  Connell  in 
September  1988.  See  Appendix  A for 
members  of  both  groups.  These  groups 
have  met  to  make  procedural  decisions 
and,  in  the  case  of  the  Sexual  Harass- 
ment Hearing  Panel,  to  hear  a com- 
plaint. 

Another  goal  for  the  first  year  of  this 
office  was  to  develop  contacts  with 
appropriate  resources  outside  the 
University  including  other  sexual 
harassment  officers,  the  Ontario 
Human  Rights  Commission,  and  com- 
munity groups  dealing  with  sexual 
harassment.  I attended  the  fifth  an- 
nual conference  of  the  National  Asso- 
ciation of  Sexual  Harassment  Advisors 
in  Winnipeg  in  November  1988,  and 


held  a meeting  of  Ontario  Sexual 
Harassment  Advisors  at  the  Univer- 
sity of  Toronto  in  February  1989. 


ANNUAL  CASELOAD 

The  annual  statistics  enclosed  in  this 
report  outline  the  constituency  usage 
of  the  office  and  provide  a breakdown 
of  the  types  of  cases  for  1988-89.  Such 
numbers  do  not  accurately  reflect  the 
nature  and  scope  of  this  office’s  activi- 
ties. These  statistics  summarize  the 
overall  numbers  of  cases  rather  than 
the  time,  effort  and  complexity  required 
to  conclude  each  case.  Three  kinds  of 
case  statistics  are  reported:  those  for 
formal  complaints  of  sexual  harass- 
ment, informal  complaints  of  sexual 
harassment  and  cases  involving  com- 
plaints of  sexual  or  physical  assault. 
Formal  cases  are  those  in  which  a 
complainant  files  a formal  complaint 
of  sexual  harassment  against  another 
member  of  the  University  community 
thus  invoking  the  resolution  procedures 
detailed  in  the  policy.  An  informal  case 
is  a situation  of  sexual  harassment 
which  falls  within  both  the  University’s 
definition  of  sexual  harassment  and  the 
four-month  time  limit  but  is  not  pur- 
sued with  a formal  complaint.  In  these 
cases  the  officer  offers  counselling,  but 
without  a formal  complaint,  no  action 
to  resolve  the  situation  can  be  taken. 
Cases  of  sexual  or  physical  assault 
cannot  be  pursued  under  the  Univer- 
sity’s Sexual  Harassment  Policy  be- 
cause they  involve  criminal  acts.  The 
Sexual  Harassment  Officer  provides 
counselling  and  appropriate  referrals 
to  these  complainants. 

The  number  of  formal  complaints 
must  be  examined  not  by  itself,  but  in 
light  of  the  total  number  of  situations 
of  sexual  harassment  which  were  pre- 
sented to  this  office.  Most  complain- 
ants who  come  to  this  office  decide  not 
to  make  a formal  complaint.  Only  about 
9%  of  those  eligible  did  so.  The  rea- 
sons for  this  are  complex.  Complain- 
ants are  extremely  frightened  of  the 
alleged  harasser.  They  fear  retaliation, 
especially  if  they  are  graduate  students 


complaining  about  the  behaviour  of  a 
thesis  supervisor.  Many  graduate  stu- 
dents feel  that  their  career  is  on  the 
line  and  as  one  graduate  student  said, 
“I  may  win  a case  of  sexual  harassment, 
but  what  good  is  that  if  I can  never 
work  in  my  field?”  Many  complainants 
are  also  quite  realistic  about  the  for- 
mal complaint  procedure;  they  are 
aware  of  what  a criminal  burden  of 
proof  means  to  them,  especially  in  situ- 
ations where  there  aren’t  witnesses  and 
where  the  alleged  harasser  is  perceived 
as  a powerful  person  within  the  Uni- 
versity and  the  larger  academic  com- 
munity. 

A)  FORMAL  COMPLAINTS 

Six  formal  complaints  of  sexual 
harassment  were  made  in  1988-89. 
While  details  of  these  cases  cannot  be 
discussed  given  the  confidentiality  of 
the  procedures,  Table  1 below  provides 
a summary  of  the  Sexual  Harassment 
Office’s  formal  caseload. 

Case  002  was  taken  before  a Sexual 
Harassment  Hearing  Board.  The  Board 
found  the  respondent  guilty  of  sexual 
harassment  against  the  complainant, 
specifically  of  prolonged  and  intense 
staring  over  a period  of  months  in  a 
non-academic  setting  on  University 
premises,  and  imposed  a penalty.  As- 
pects of  both  the  decision  and  the 
penalty  are  being  appealed.  The  other 
case  (005)  involving  an  allegation  of 
physical  misconduct  was  resolved  at 
Stage  1 (informal  resolution). 

The  four  other  formal  cases  all  in- 
volved allegations  of  verbal  sexual 
harassment.  Two  of  these  were  resolved 
in  Stage  1,  the  third  is  suspended 
because  the  complainant’s  status  as  a 
graduate  student  is  in  question;  the 
fourth  case  has  not  yet  been  resolved. 

B)  INFORMAL  COMPLAINTS 

In  addition  to  the  six  formal  com- 
plaints of  sexual  harassment,  61  infor- 
mal complaints  of  sexual  harassment 
were  made.  Fifty-four  of  these  com- 
plaints were  within  the  time  limit  and 
fit  the  University  of  Toronto’s  defini- 


TABLE  1 


Number 

Type* 

Complainant 

Respondent 

Disposition 

001 

Verbal 

F - Faculty 
M - Grad  student 

M - Undergrad 

Stage  1 

002 

Physical 

F - Undergrad 

M - Faculty 

Hearing 

003 

Verbal 

F - Undergrad 

M - Undergrad 

Continuing 

004 

Verbal 

F - Undergrad 

M - Undergrad 

Stage  1 

005 

Physical 

F - Undergrad 

M - Undergrad 

Stage  1 

006 

Verbal 

M - Grad  student 

M - Faculty 

Suspended 

(*See  Appendix  B for  the  full  explanation  of  type.) 
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TABLE  2 

CONSTITUENCY  OF  COMPLAINANTS  / RESPONDENT 

IN  INFORMAL  COMPLAINTS 

Constituency 

Complainant 

Respondent 

Undergraduate 

31  (51%) 

12  (20%) 

Graduate 

16  (26%) 

2 (3%) 

Faculty 

4 (7%) 

31  (51%) 

Staff 

3 (5%) 

3 (5%) 

Univ.  status  unknown 

6 (10%) 

Other  (non-Univ.) 

7 (12%) 

7 (12%) 

TOTAL 

61 

61 

TABLE  3 

Female  complainant  / male  respondent 

53  (87%) 

Male  complainant  / female  respondent 

2 (3%) 

Male  complainant  / male  respondent 

5 (8%) 

Female  complainant  / female  respondent 

1 (2%) 

tion  of  sexual  harassment,  but  did  not 
become  formal  complaints.  In  seven 
cases  they  could  not  become  formal 
complaints  because  one  or  both  par- 
ties were  not  part  of  the  University 
community.  See  Table  2 above. 

Fifty-three  (87%)  of  the  complain- 
ants were  female  and  eight  (13%)  were 
male.  Of  the  respondents,  three  (5%) 
were  female,  and  57  (94%)  were  male. 
Table  3 above  shows  the  breakdown 
by  sex  in  each  of  the  61  informal  cases 
brought  to  this  office. 

The  type  of  complaint  in  informal 
cases  was  largely  the  same  as  in  for- 
mal cases:  seven  complainants  of  the 
threat/reward  type;  26  complaints  of  a 
physical  type,  and  24  complaints  of  a 
verbal  type.  Four  complaints  were  of 
an  unknown  or  unclear  type.  (See 
Appendix  B for  the  full  definition  of 
types.)  Five  of  the  informal  cases 
complained  of  behaviour  which  focused 
on  the  sexual  orientation  rather  than 
the  sex  of  the  complainant. 

Three  of  the  five  formal  complaints 
and  39%  of  the  informal  complaints 
made  in  1988-89  focused  on  verbal 
conduct  which  includes  both  the  spo- 
ken and  the  written  word 

A 1986  survey  at  Simon  Fraser 
University  indicated  that  verbal  har- 
assment was  one  of  the  three  most 
common  types  of  sexual  harassment 
experienced  by  undergraduate  stu- 
dents. 

The  complaints  made  to  this  office 
are  about  a variety  of  types  of  verbal 
harassment:  one-to-one  oral  and  writ- 
ten comments;  comments  made  by 
faculty  members  to  a class;  articles 
printed  in  campus  media. 

The  reports  of  sexually  harassing 
language  from  the  front  of  the  class 
are  extremely  disturbing. 

Alleged  comments  range  from  one 
male  faculty  member  reminding  his  all 
female  class  at  the  end  of  each  evening 
that  “I  can  be  bought,”  to  another  male 
faculty  member  telling  female  students 
that  if  they  wanted  to  get  an  A in  the 
course  they  only  needed  to  be  “well- 
endowed”  and  wear  a wet  T-shirt  to 
class,  to  very  explicit  and  inappropri- 
ate references  to  female  genitals  and 
jokes  about  women’s  sexuality. 

These  types  of  comments  create  a 
hostile,  intimidating  and  offensive 
learning  and  working  environment  and 
can  be  pursued  under  the  University’s 
Sexual  Harassment  Policy. 

The  above  statistics  are,  for  the  most 
part,  completely  in  line  with  the  gen- 
eral statistics  on  sexual  harassment. 
Recent  studies  at  Canadian  universi- 
ties indicate  that  approximately  20% 
of  female  undergraduate  students 


(1987,  University  of  Manitoba)  and  60% 
of  female  graduate  students  (1986, 
Simon  Fraser  University)  experience 
sexual  harassment  during  their  uni- 
versity careers.  Canadian  statistics  on 
the  harassment  of  male  students  indi- 
cate that  approximately  5-7%  experi- 
ence sexual  harassment  during  their 
undergraduate  years,  usually  from 
other  men.  No  data  is  available  for  made 
graduate  students.  These  statistics 
indicate  that  formal  complaints  at  the 
University  of  Toronto  represent  only 
the  barest  tip  of  the  iceberg;  and  infor- 
mal complaints  only  a bit  more. 

C)  OTHER  CASES 

Four  cases  of  sexual  assault  and  one 
case  of  physical  assault  were  brought 
to  this  office  in  1988-89.  Neither  physi- 
cal nor  sexual  assault  can  be  pursued 
using  the  Sexual  Harassment  Policy, 
and  the  complainants  (four  under- 
graduates and  one  graduate  student, 
all  female)  were  referred  to  appropri- 
ate medical,  social  and  legal  services. 

The  four  cases  of  sexual  assault 
involved  female  complainants  and  male 
respondents  and  all  four  involved  al- 
legations of  rape.  In  three  cases  the 
alleged  rapist  was  a University  of 
Toronto  male  undergraduate  student; 
in  the  other  case  it  was  unclear  who 
he  was.  Two  of  the  alleged  situations 
of  sexual  assault  took  place  during 
orientation  in  the  fall  of  1988,  both  in 
University  residences.  The  other  two 
took  place  off  campus.  The  case  of 
physical  assault  involved  a female 
graduate  student  as  complainant  and 
a male  graduate  student  as  respondent; 
the  incident  occurred  on  University 
property. 

Acquaintance,  or  date,  rape  has 
recently  been  recognized  as  a signifi- 
cant problem  on  university  campuses 
across  North  America.  Talks  with 
undergraduate  students,  graduate 
students,  counsellors  and  chaplains 
across  the  University  of  Toronto  cam- 
puses indicate  that  this  is  also  a prob- 
lem here.  More  educational  work  needs 
to  be  done  in  this  area  and  counsel- 
lors, dons,  health  care  providers  and 
student  administrators  need  to  be 
aware  of  the  services  for  victims  of 
sexual  assault  which  are  available  near 
each  campus. 

CONTACTS  MADE 
WITH  THE  SEXUAL 
HARASSMENT  OFFICE 

Appendix  C indicates  the  nature, 
constituency,  sex,  and  campus  of  con- 


tacts made  with  the  Sexual  Harassment 
Office  in  1988-89.  As  those  figures 
indicate,  the  office  has  been  busy  over 
the  past  year.  These  numbers,  in  fact, 
underestimate  how  many  contacts  this 
office  has  had  because  in  busy  times  it 
is  impossible  to  keep  full  records.  The 
figures  show  that  the  office’s  main  work 
focused  on  both  formal  and  informal 
sexual  harassment  cases  (228  contacts), 
although  educational  activities  (56 
contacts)  were  also  a priority.  All  con- 
stituencies in  the  University  made  use 
of  the  office,  with  use  by  undergradu- 
ates being  the  most  frequent.  As  well, 
people  at  all  three  campuses  used  the 
services  of  the  Sexual  Harassment 
Office.  What  these  numbers  cannot 
show  is  the  amount  of  time  and  the 
complexity  of  each  situation  that  is 
brought  to  the  officer’s  attention. 

Since  this  is  the  first  year  of  opera- 
tion of  this  office  there  are  no  data 
available  for  comparison.  We  were, 
however,  far  busier  than  was  expected. 
Other  sexual  harassment  officers  have 
warned  me  that  the  number  of  contacts 
is  usually  quite  low  in  the  first  year 
because  many  people  are  unaware  of 
the  existence  of  the  office  or  unsure  of 
its  service.  If  the  first  few  months  of 
year  two  may  be  seen  as  an  indicator 
of  things  to  come,  we  may  expect  a 
significant  increase  in  the  use  of  this 
office  in  1989-90. 


EDUCATION 

Education  is  the  best  means  of  pro- 
moting awareness  of  sexual  harassment 
and  of  preventing  its  occurrence.  Much 
time  has  been  devoted  to  education  in 
the  past  year:  four  leaflets  were  pre- 
pared after  a process  of  consultation 
with  each  constituency;  a poster  was 
designed  and  distributed  across  the 
three  campuses;  talks  were  given  to 
classes,  organizations,  offices,  clubs  and 
community  groups;  the  public  profile 
of  the  office  was  maintained  through 
articles  in  campus  media,  interviews 
with  both  campus  and  community 
media,  radio  and  television. 

The  four  leaflets  have  been  very 
widely  distributed  across  the  three 
campuses.  UTFA  mailed  copies  of  the 
faculty  leaflet  to  all  faculty  members 
at  the  University  of  Toronto.  UTSA  sent 
copies  of  the  staff  leaflet  to  all  of  its 
members  and  the  Sexual  Harassment 
Office  mailed  copies  to  the  rest  of  the 
staff.  The  GSU  included  copies  of  the 
graduate  student  leaflet  in  its  orienta- 
tion kit  which  all  graduate  students 
received.  Reaching  undergraduate 
students  is  more  complicated  than  the 
other  constituencies. 

Scarborough  College  included  a let- 
ter about  the  sexual  harassment  pol- 
icy and  procedures  in  a mailing  it  sent 
to  all  returning  and  new  students. 
Many  copies  of  the  leaflet  were  distrib- 
uted during  orientation.  Copies  were 
placed  in  the  student  awards  office, 
registrars’  offices,  health  services, 
departmental  offices,  counselling 
centres,  libraries,  and  any  place  where 
students  pick  up  informational  mate- 
rial. In  all,  about  35,000  copies  of  the 
leaflets  were  distributed  on  the  three 
campuses.  A poster  reminding  Univer- 
sity members  of  the  existence  of  the 
Sexual  Harassment  Office  and  of  its 
telephone  number  has  been  widely 
distributed  over  all  three  campuses  as 
well. 

The  Sexual  Harassment  Officer  did 
54  speaking  engagements/educational 
events  in  1988-89.  She  spoke  to  16 
classes,  12  university  organizations, 
five  offices  or  departments;  arranged 
five  educational  events  on  the  three 
campuses;  spoke  at  four  community 
events  on  sexual  harassment;  and  did 
12  interviews  (five  on  radio,  two  on 


television,  five  with  newspapers)  about 
the  University  of  Toronto’s  sexual 
harassment  policy  and  procedures. 

The  University  of  Tbronto  was  con- 
sulted on  policy  development  or  revi- 
sion by  several  external  organizations. 
Among  these  were  the  International 
Council  on  Adult  Education,  Miracle 
Food  Mart,  Ontario  Hydro,  Mount 
Allison  University,  the  University  of 
Waterloo,  the  University  of  New  Bruns- 
wick, Carleton  University,  Wilfrid 
Laurier  University,  Phillips  Electron- 
ics, and  McGill  University.  Further 
networking  and  sharing  of  information 
was  done  at  the  National  Conference 
of  Sexual  Harassment  Advisors  held 
in  Winnipeg  in  November  1988.  Out  of 
this,  I agreed  to  arrange  a meeting  of 
Ontario  Sexual  Harassment  Advisors 
which  was  held  at  the  University  of 
Toronto  in  February  1989. 

A small  reference  centre  of  materi- 
als about  sexual  harassment,  sexual 
assault,  and  date  or  acquaintance  rape 
has  been  established  within  the  Sex- 
ual Harassment  Office.  This  includes 
articles  and  books  on  sexual  harass- 
ment, sexual  harassment  policies  from 
Canadian  and  U.S.  universities  and 
colleges  as  well  as  corporations  and 
human  rights  commissions.  These 
materials  are  available  to  all  members 
of  the  University  community.  This  office 
has  also  purchased  with  the  Audio- 
Visual  Library  two  videos:  “Breaking 
the  Trust:  Sexual  Harassment  on 
Campus”  (University  of  Western  On- 
tario) and  “Sexual  Harassment  in  the 
Workplace”  (Labour  Canada). 

Throughout  the  year,  we  responded 
to  numerous  telephone  and  written 
requests  for  information  about  the 
University  of  Toronto’s  policy  and 
procedures,  the  Ontario  Human  Rights 
Commission  complaint  procedure,  and 
sexual  harassment  in  general.  A num- 
ber of  researchers,  many  of  them  stu- 
dents, used  the  resource  materials  in 
the  office. 


ISSUES 

The  use  of  the  policy  and  procedures 
this  past  year  has  revealed  a number 
of  strengths  and  weaknesses  in  the 
policy.  Fortunately  the  policy  will  be 
reviewed  in  1989-90  and  a number  of 
the  weaknesses  can  be-  addressed. 
Overall,  the  philosophy  and  procedures 
of  the  policy  are  sound.  The  broad 
definition  of  sexual  harassment,  the 
emphasis  on  mediation  as  a way  of 
resolving  complaints  of  sexual  harass- 
ment, and  the  structure  of  the  Sexual 
Harassment  Hearing  Panel  are 
strengths  of  the  policy  and  serve  as 
models  for  others  who  are  writing 
policies  for  their  universities  or  colleges. 
There  are,  however,  a number  of  weak- 
nesses, many  of  which  could  not  have 
been  anticipated  in  the  writing  of  this 
policy.  Below  I will  examine  some  of 
these  areas  and  make  recommenda- 
tions for  changes. 

A)  JURISDICTION 

While  the  policy  states  that  it  ap- 
plies “to  all  University  of  Toronto  stu- 
dents and  members  of  the  academic  and 
administrative  staff,  including  librari- 
ans,” this  is  not  nearly  as  straightfor- 
ward as  one  would  like.  In  fact,  a 
number  of  members  of  OISE,  the  Fed- 
erated Colleges  and  the  Toronto  School 
of  Theology  are  not  covered  by  the 
policy.  Clearly  it  is  in  the  best  inter- 
ests of  these  institutions  to  ensure  that 
their  staff  and  students  have  access  to 
a sexual  harassment  policy.  To  ensure 
this,  OISE  has  established  a commit- 
tee to  develop  a policy  which  would 
apply  to  all  OISE  students,  academic 
and  administrative  staff.  Dr.  David 
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Cook  of  the  Provost’s  office  and  I met 
with  representatives  of  the  Federated 
Colleges  to  discuss  their  adoption  of 
the  University  of  Toronto’s  policy,  suita- 
bly amended  to  reflect  the  administra- 
tive structure  of  each  university.  I have 
also  met  witlv  students  and  individu- 
als representing  some  of  the  institu- 
tions which  make  up  the  Toronto  School 
of  Theology  to  discuss  designing  a policy. 

Over  the  next  year  I hope  to  address 
several  issues  related  to  the  policy  and 
unionized  staff.  The  Sexual  Harass- 
ment Policy  does  not  apply  to  union- 
ized staff  whose  collective  agreement 
has  a provision  for  dealing  with  sex- 
ual harassment.  Fortunately,  all  of  the 
collective  agreements  covering  employ- 
ees at  the  University  of  Toronto  have  a 
procedure  for  dealing  with  sexual 
harassment.  Unfortunately,  it  is  treated 
the  same  as  any  other  grievance  and 
the  grievor  must  file  within  15  days 
(45  days  in  the  CUEW  agreement). 
Clearly,  unionized  staff  have  a much 
shorter  time  limit  than  non-unionized 
staff.  I have  written  to  the  University’s 
labour  relations  department  to  encour- 
age them  to  attempt  to  bring  collective 
agreements  in  line  with  the  Univer- 
sity’s Sexual  Harassment  Policy. 

The  other  issue  involving  unionized 
staff  arises  when  one  party  is  a mem- 
ber of  a union  and  the  other  party  in  a 
sexual  harassment  case  is  either  non- 
unionized  or  a member  of  a different 
union.  Which  collective  agreement  or 
policy  would  cover  such  a situation? 
At  several  other  Canadian  universities 
unions  have  opted  to  use  the  sexual 
harassment  procedures  to  handle 
complaints  while  reserving  the  right 
to  grieve  any  disciplinary  measures  or 
penalties  through  their  collective  agree- 
ment. Such  a situation  provides  a stan- 
dard procedure  for  all  members  of  the 
university  community  while  respect- 
ing the  rights  of  unionized  staff.  The 
University  of  Toronto  would  do  well  to 
consider  a similar  arrangement. 

B)  TIME  LIMIT 

The  four-month  time  limit  was  per- 
haps the  most  controversial  aspect  of 
the  Sexual  Harassment  Policy  when  it 
was  being  developed.  Four  months  was 
a compromise  between  the  faculty  and 
the  rest  of  the  University  community. 
Two  complaints  were  rejected  in  1988- 
89  because  of  this  time  limit.  Both  of 
these  complaints  were  presented 
shortly  after  the  office  was  opened  and 
represented  situations  where  individu- 
als had  waited  for  the  policy  to  come 
into  effect  to  make  their  complaints. 
Both  were  substantially  beyond  the 
time  limit.  Undergraduate  students 
often  express  a wish  that  they  could 
wait  until  a course  was  finished  before 
making  a complaint.  It  is  impossible 
to  know  how  many  students  do  not 
make  complaints  because  of  the  time 
limit. 

I think  the  best  argument  in  favour 
of  an  extension  of  the  time  limit  is  the 
length  of  time  it  takes  for  an  individ- 
ual to  decide  to  make  a formal  com- 
plaint. For  all  complainants  in  1988- 
89  the  decision  to  make  a formal  com- 
plaint was  a very  serious  one  and  was 
made  only  after  long  deliberation. 
Typically  when  a complainant  appears 
in  this  office  they  have  no  name  for 
the  offending  behaviour  they  are  de- 
scribing, and  they  are  reluctant  to  name 
it  sexual  harassment.  They  often  say: 
“It  must  have  been  a joke,”  “He  can’t 
have  meant  to  touch  me,”  “I’m  sure  I 
misunderstood  what  was  going  on,”  etc. 
Despite  this,  they  remain  very  dis- 
turbed by  the  behaviour. 

They  usually  blame  themselves, 
feeling  that  something  they  wore,  or 
said,  or  did  caused  the  harassment.  A 
period  of  counselling  is  necessary  to 


help  complainants  understand  that  if 
any  harassment  took  place  it  is  not  their 
fault;  the  harasser  is  completely  respon- 
sible for  his/her  behaviour.  Since  a 
complainant  rarely  calls  or  comes  to 
the  office  as  soon  as  disturbing  behav- 
iour occurs,  this  period  of  counselling 
could  jeopardize  a complainant’s  deci- 
sion to  complain.  I have  been  in  the 
position  of  having  to  tell  complainants 
that  they  must  decide  immediately 
whether  or  not  to  make  a formal  com- 
plaint or  lose  that  right.  I don’t  think 
anyone  benefits  from  that  kind  of 
hurried  decision. 

Time  limits  at  other  universities  vary 
from  three  months  (with  an  option  to 
extend  to  six  months)  to  no  time  limit 
at  all.  Most  have  no  time  limit.  York 
University  is  in  the  process  of  extend- 
ing its  three-month  time  limit  to  six 
months.  See  Appendix  D for  time  lim- 
its at  other  universities.  I hope  that 
when  this  policy  is  reviewed  the  Uni- 
versity community  can  agree  that  a 
minimum  time  limit  of  six  months  is 
necessary  to  protect  the  rights  of  all 
parties  in  sexual  harassment  situations. 

C)  ONUS  AND  STANDARD 
OF  PROOF 

While  the  onus  of  proof  in  the  Uni- 
versity of  Toronto’s  policy  is  on  the 
complainant  and  the  standard  of  proof 
is  a criminal  one,  sexual  harassment 
is  not  a criminal  offence.  This  standard 
of  proof  is  an  unusual  one  for  sexual 
harassment;  the  University  of  Toronto 
is  the  only  university  or  college  in 
Canada  to  use  a criminal  burden  of 
proof  in  a sexual  harassment  case. 
Canadian  courts,  federal  and  provin- 
cial human  rights  commissions,  and 
other  universities  and  colleges  consider 
sexual  harassment  a civil  offence,  and 
require  a standard  of  proof  consistent 
with  other  civil  offences:  an  individ- 
ual may  be  found  guilty  on  “the  pre- 
ponderance of  evidence”  or  “on  a bal- 
ance of  probabilities.” 

A criminal  burden  of  proof  is,  I be- 
lieve, unduly  rigorous  for  situations  in 
which  there  are  rarely  witnesses  or 
written  evidence  to  support  a complain- 
ant’s allegations.  Sexual  harassment 
is  such  an  insidious  problem  precisely 
because  it  occurs  in  private;  it  becomes 
the  complainant’s  word  against  the 
word  of  the  harasser,  often  someone 
with  more  power  and  status. 

Complainants  are  automatically 
disadvantaged  in  such  a situation  when 
the  standard  of  proof  is  a criminal  one. 
The  civil  burden  of  proof  is  also  a rig- 
orous one,  and  by  adopting  it  into  the 
University’s  policy,  the  rights  of  both 
parties  would  be  fairly  and  legally 
balanced. 

D)  PENALTIES 

The  present  policy  outlines  four 
possible  penalties  which  may  be  im- 
posed upon  any  person  found  guilty  of 
sexual  harassment.  While  it  is  a good 
idea  to  give  the  Hearing  Board  some 
direction  in  determining  penalties,  I 
think  the  Board  is  needlessly  restricted 
by  having  to  chose  between  these  four. 
Every  case  of  sexual  harassment  is 
unique  and  the  range  of  possible  cases 
is  extensive.  These  four  penalties  are 
not  always,  or  even  often,  the  most 
appropriate  penalties  for  specific  cases 
of  sexual  harassment.  For  example, 
there  may  be  cases  of  sexual  harass- 
ment where  an  appropriate  penalty 
might  be  to  ban  an  individual  from 
certain  areas  of  the  University  (a  cer- 
tain department  or  laboratory,  the 
athletic  facilities,  etc.).  No  group  of 
people  writing  a policy  can  foresee  all 
the  possible  suitable  penalties  for  in- 
stances of  sexual  harassment.  I would 
suggest  that  when  the  policy  is  revised, 


the  Board  be  given  the  discretion  to 
impose  one  of  the  four  listed  penalties 
and/or  any  other  suitable  and  appro- 
priate penalty. 

E)  INVESTIGATOR/ 
FACT-FINDER 

Many  universities  have  a provision 
for  a fact-finder  or  investigator  in  their 
policies.  Unless  the  University  Disci- 
pline Counsel  agrees  to  prosecute  a 
complaint  of  sexual  harassment,  at  the 
University  of  Toronto,  all  responsibil- 
ity for  substantiating  a claim  of  sexual 
harassment  lies  with  the  complainant. 
Even  if  the  University  Discipline 
Counsel  prosecutes  a case,  the  policy 
is  not  clear  about  who  will  do  the  in- 
vestigation of  the  complaint. 

In  formal  Case  002  which  went  to 
the  hearing  stage,  a number  of  people 
who  had  information  about  the  allega- 
tions wanted  to  testify  before  the  Board 
but  were  reluctant  to  be  called  as  wit- 
nesses for  one  party  or  the  other.  They 
did  not  feel  that  they  were  on  a par- 
ticular “side”,  but  did  have  relevant  and 
important  information  to  the  case. 
Because  the  hearings  are  conducted 
under  the  Statutory  Powers  Procedure 
Act,  and  because  of  how  the  policy  is 
written,  there  was  no  way  for  these 
individuals  to  go  before  the  Board 
except  as  witnesses  for  either  the 
complainant  or  respondent.  A number 
of  people  were  in  touch  with  the  Sex- 
ual Harassment  Office  with  informa- 
tion about  the  case  who  would  not  al- 
low their  names  to  be  divulged  to  the 
complainant  or  respondent  because 
they  did  not  want  to  take  sides.  They 
indicated,  however,  that  if  they  could 
have  been  called  in  an  impartial  way, 
they  would  have  been  willing  to  give 
evidence.  It  is  in  the  best  interests  of 
the  University  as  well  as  of  the  two 
parties  that  all  information  and  evi- 
dence come  forward. 

Some  complainants  or  respondents 
might  be  disadvantaged  in  the  prepa- 
ration of  their  case  if  they  were  unfa- 
miliar with  the  University  structure, 
did  not  have  access  to  names,  addresses 
and  telephone  numbers  of  others  who 
might  have  information  about  similar 
incidents  of  sexual  harassment,  or  could 
not  afford  to  hire  lawyers  and  investi- 
gators. 

F)  MEDIATION 

The  two  stages  of  mediation  are  a 
very  important  part  of  the  University’s 
policy.  Experience  at  other  universi- 
ties shows  that  the  majority  of  com- 
plaints of  sexual  harassment  are  re- 
solved in  the  mediation  stage.  Our 
experience  is  confirming  that.  Media- 
tion is  an  attempt  to  reach  a mutually 
agreed  upon  resolution  to  the  com- 
plaint. Neither  party  is  coerced  into 
accepting  a resolution.  For  mediation 
to  work  properly,  both  parties  must 
freely  and  willingly  agree  to  the  reso- 
lution. The  failure  to  reach  a resolu- 
tion in  mediation  must  in  no  way  preju- 
dice the  case  of  a complainant  who 
decides  to  take  her/his  case  to  the 
Sexual  Harassment  Hearing  Panel. 

In  some  cases,  a complainant  is  clear 
when  she/he  makes  a formal  complaint 
that  the  only  resolution  that  will  be 
satisfactory  is  to  have  the  complaint 
heard  by  the  Hearing  Panel.  Occasion- 
ally a respondent  states  that  he/she  is 
completely  unwilling  to  enter  into 
mediation.  At  the  moment,  in  such 
cases,  the  two  parties  must  go  through 
the  motions  of  mediation  twice  before 
the  case  can  proceed  to  the  Hearing 
Panel.  This  involves  the  time  not  only 
of  the  Sexual  Harassment  Officer,  the 
complainant  and  the  respondent,  but 
also  necessitates  calling  in  another 
mediator.  I feel  that  this  is  wasteful 


and  that  there  should  be  a mechanism 
in  the  policy  which  would  allow  cases 
to  bypass  the  second  mediation  stage 
when  the  Sexual  Harassment  Officer 
is  satisfied  that  no  mutually  agreed 
upon  resolution  is  possible  (i.e.,  one  or 
both  of  the  parties  state  that  they  are 
unwilling  to  resolve  the  situation  in 
mediation). 

G)  PROTECTION  FOR 
COMPLAINANTS  AND 
WITNESSES 

When  a student  makes  a complaint 
the  Sexual  Harassment  Officer  can 
arrange  through  the  appropriate 
administrator  for  the  work  or  exami- 
nations of  the  complainant  to  be  evalu- 
ated by  a disinterested  party.  The 
administrative  staff  at  the  University 
have  no  such  protection  while  making 
a complaint  should  they  be  at  a point 
where  they  will  be  receiving  a job 
evaluation,  a recommendation  for  merit 
pay,  etc.  The  writers  of  the  policy  clearly 
had  in  mind  the  stereotypical  sexual 
harassment  situation  in  a university 
involving  a student  and  a faculty 
member.  But  the  University  is  also  a 
work  place  for  some  6,000  administra- 
tive staff.  Unfortunately  Human  Re- 
sources does  not  already  have  in  place 
a procedure  which  could  be  used  for 
this  purpose.  Some  protection  must  be 
devised  so  that  members  of  the  staff 
who  are  complainants  are  not  vulner- 
able to  being  penalized  for  making  a 
complaint. 

The  policy  also  needs  to  make  clear 
that  no  one  who  testifies  in  a sexual 
harassment  case  can  be  penalized  for 
providing  evidence.  A very  serious  case 
of  intimidation  and  harassment  (and 
eventual  dismissal)  of  a witness  in  a 
sexual  harassment  case  occurred  at 
Brock  University  in  1986.  This  case  has 
resulted  in  two  lawsuits  against  the 
university  and  its  officials.  The  Uni- 
versity of  Toronto  should  protect  itself 
and  its  staff  by  clearly  prohibiting  any 
retaliation  against  those  who  provide 
information  or  evidence  in  sexual 
harassment  cases.  Students  also  need 
to  be  protected  from  any  retaliation 
should  they  testify  in  a sexual  harass- 
ment case. 

H)  RELEASE  FROM  DUTIES 

FOR  PANEL/BOARD  WORK 

A number  of  members  of  the  Sexual 
Harassment  Hearing  Panel  and  Ap- 
peals Board  have  expressed  concern 
about  the  repercussions  of  that  work 
on  their  paid  or  academic  work.  While 
the  Panel  as  a whole  does  not  meet 
often,  it  is  important,  particularly  for 
staff,  but  also  for  students,  that  they 
be  able  to  do  that  work  without  being 
penalized  in  their  other  work.  A clear 
statement  in  the  policy  that  members 
of  the  Panel  or  Appeals  Board  should 
be  released  for  this  work  is  necessary. 


CONCLUSION 

The  first  year  of  operation  of  the 
Sexual  Harassment  Office  has  been  a 
busy  and  exciting  one.  The  office  is 
meeting  a real  need  within  the  Uni- 
versity of  Toronto.  I would  like  to  ex- 
press my  appreciation  to  members  of 
the  University  community  for  their 
support,  encouragement  and  coopera- 
tion over  the  past  year. 


May  1,  1989 

Nancy  L.  Adamson,  Ph.D. 
Sexual  Harassment  Officer 


See  Appendices  next  page. 
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Members  of  the  Sexual  Harassment 
Hearing  Panel  1988-89 


Association  of  Part-time 
Undergraduate  Students 
Terry  Johnston 
Jovita  Nagy 
David  Power 
Darlene  Robinson 

Erindale  Student  Union 
Gianni  Ciufo 

Scarborough  College  Students’ 
Council 

Janel  Tranmer 

Graduate  Students’  Union 
Helen  Simson 
Jane  Strickler 
Lisa  Pottie 
Michael  Walter 

Canadian  Union  of  Educational 
Workers 

Joanne  J.  Martin 
Vanessa  Kelly 


University  of  Toronto  Staff 

Association 

Pauline  Burke 
Damon  Chevrier 
Judy  Eichmanis 
John  Maine 
Dyane  Matthews 
Jose  Sigouin 

Students’  Administrative  Council 
Cynthia  Beeler 
Rachel  Foulkes 
Helen  Christodoulou 
Christopher  Thiesenhausen 
Rachel  Grashan 
Mark  Cohen 

Faculty  Association 
Prof.  Paul  Thompson 
Prof.  Liz  Cowper 
Prof.  Helen  Rosenthal 
Dr.  Ursula  Franklin 
Prof.  David  Rayside 
Prof.  Aurel  Braun 


Summary  of  Contacts  with  Sexual  Harassment  Office 


TOTAL: 

434 

TYPE : 

SEX: 

. 

Harassment  case 

228 

Male 

97 

Meeting  or  liaison 

36 

Female 

337 

Speaking  engagement 

or  education 

56 

PLACE : 

Non-harassment 

14 

Phone 

144 

Individual  education 

64 

Appointment 

150 

Other 

36 

Drop-in 

5 

Outreach 

90 

WHO: 

Undergraduate  students 

147 

CAMPUS: 

Graduate  students 

70 

Erindale 

39 

Staff 

- 76 

St.  George 

242 

Faculty 

71 

Scarborough 

33 

Community 

34 

Other/off-campus 

120 

Media 

36 

APPENDIX  D 


Members  of  the  Sexual  Harassment 
Appeals  Board 


Time  Limit  in  University  and  College 
Sexual  Harassment  Policies 


Graduate  Students’  Union 
Kirsten  Krismer 

University  of  Toronto  Staff 
Association 
Peggy  Haist 

Association  of  Part-time 
Undergraduate  Students 
Claire  Johnson 


9.  (c)  “sexual  harassment”  means: 

(i)  a situation  where  submission  to  an 
unsolicited  sexual  advance  or  solicita- 
tion is,  expressly  or  by  implication, 
made  a term  or  condition  of  a person’s 
right  to  or  continuation  or  advancement 
in  employment  or  academic  success;  or 

(ii)  a situation  where  submission  to  or 
rejection  of  an  unsolicited  sexual  ad- 
vance or  solicitation  is  used  as  a basis 
for  employment,  academic  or  other 
decisions  affecting  the  person  or  the 
person’s  progress;  and/or 

(iii)  physical  conduct,  occurring  either 
on  University  premises  or  in  the  pur- 
suance of  a University  activity  that 
emphasizes  the  sex  or  sexual  orienta- 
tion of  one  or  more  individuals  in  a 


Faculty  Association 
Prof.  Arthur  Kruger 

Chair  (Lawyer) 

Mr.  Justice  Arthur  Martin 


manner  which  the  actor  knows  or  ought 
reasonably  to  know  creates  for  that 
individual,  or  those  individuals,  an 
intimidating,  hostile  or  offensive  work- 
ing or  learning  environment;  and/or 

(iv)  verbal  conduct,  occurring  either  on 
University  premises  or  in  the  pursu- 
ance of  a University  activity,  that  is 
directed  at  one  or  more  specific  indi- 
viduals and  which  emphasizes  the  sex 
or  sexual  orientation  of  that  individ- 
ual or  those  individuals  in  a manner 
which  the  actor  knows  or  ought  to  know 
creates  for  that  individual  or  those 
individuals  an  intimidating,  hostile  or 
offensive  working  or  learning  environ- 
ment and  that  exceeds  the  bounds  of 
freedom  of  speech  or  academic  freedom 
in  the  University. 


Institution 

University  of  Alberta 
Brock  Universty 
University  of  Calgary 
Carleton  University 
Concordia  University 

Dalhousie  University 
Guelph  University 
Lakehead  University 
University  of  Lethbridge 
University  of  Manitoba 

McGill  University 
McMaster  University 
Mount  Allison  University 
Mount  Royal  College 
University  of  New  Brunswick 

University  of  Ottawa 
Queen’s  University 


University  of  Regina 
Ryerson  Polytechnical  Institute 
Sheridan  College 

St.  Mary’s  University 
Trent  University 
Universite  Laval 
University  of  Victoria 
University  of  Waterloo 
University  of  Western  Ontario 
York  University 


Time  limit 

none 
none 
6 mos. 
none 
none 

9 mos.  with  waiver 
none 
none 
9 mos. 

none  (use  6 mos.) 

12  mos. 

6 mos. 
none 
none 
none 

6 mos. 

3 mos.  (with  an  option  of  holding 
complaint  for  an  additional 
3-month  period) 

none 
6 mos. 
none 

none 

none 

none 

none 

“a  reasonable  time  period” 

4 mos. 

3 mos.  (being  changed  to  9 mos.  in 
policy  revision) 
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Political  patronage 

Is  it  just  a matter  of  who  you  know? 


by  Karina  Dahlin 

some  years  ago,  a man  who  later  became 
the  justice  minister  of  Canada  was  mar- 
ried. His  best  man  subsequently  became 
a federally  appointed  judge.  As  it  hap- 
pened, it  was  the  groom  (and  justice 
minister)  who  made  the  appointment. 
A glaring  example  of  a political  patron- 
age appointment?  Perhaps  not,  but  it 
would  be  easy  to  jump  to  such  a conclu- 
sion. 

This  is  one  of  the  stories  that  Profes- 
sors Peter  Russell  of  the  Department  of 
Political  Science  and  Jacob  Ziegel  of  the 
Faculty  of  Law  discovered  over  the  past 
year  as  they  carried  out  research  for  their 
study,  "Federal  Judicial  Appointments: 
An  Appraisal  of  the  First  Mulroney 
Government's  Appointments."  A draft 
was  presented  to  the  Learned  Societies 
conference  this  summer;  the  final  paper 
is  scheduled  for  completion  in  the  fall. 

Their  study  looks  at  the  political  and 
professional  backgrounds  of  225  judges 
appointed  or  promoted  by  the  Mulroney 
government  in  its  first  term  of  office,  from 
1984  to  1988. 

The  appointment  of  judges  by  politi- 
cians has  been  criticized  since  the  earli- 
est days  of  Confederation,  says  Ziegel. 
That  judgeships  have  been  awarded  to 
political  friends  is  not  news.  What  is  new 
is  the  extent  of  the  practice.  The  study 
by  Russell  and  Ziegel  is  the  first  in  Can- 
ada to  provide  statis- 
tics. 

The  study  found 
that  108  of  the  judges 
were  politically  associ- 
ated with  the  Conser- 
vative party.  Fifty-five 
of  those  had  a "strong 
involvement,"  includ- 
ing running  for  elected 
office,  serving  as  party 
officials  or  fund  raisers, 
or  being  actively  in- 
volved in  election  or 
leadership  campaigns. 

These  numbers  are 
too  high,  say  Russell 
and  Ziegel.  They  would 
like  to  see  a merit- 
based  system  under 
which  judges  are  ap- 
pointed because  of  personal  and  profes- 
sional qualifications  — not  because  of 
political  connections. 

Knowing  someone 

Despite  a few  bad  choices  — "I'd  call 
them  real  turkeys,"  says  Russell  — the 
study  found  that  overall  the  judges  were 
"reasonably  well  regarded  within  the  pro- 
fession" with  a quarter  of  them  consid- 
ered "outstanding." 

Russell  and  Ziegel  stress  that  being 
politically  connected  should  not  exclude 
someone  from  a judgeship.  In  fact,  they 
write  that  "under  the  existing  system 
virtually  every  federal  judicial  appoint- 
ment may,  in  one  sense,  be  political 
[because]  ...  lawyers  interested  in  being 
considered  for  a judicial  appointment 
were  inclined  to  believe  that  their  pros- 
pects would  be  enhanced  if  they  knew 
someone  close  to  the  minister  who  could 
push  their  candidacy." 

So,  if  the  system  basically  works,  what's 
the  problem?  That  question  represents 
the  kind  of  reaction  Ziegel  and  Russell 
have  encountered  already  and  expect  to 
get  from  the  federal  government. 

In  their  view  the  answer  is  simple.  The 
appointment  system  is  wrong,  they  say. 
If  an  independent  committee  came  be- 
tween the  minister  of  justice  and  the  eager 
applicants,  there  is  a chance  that  patron- 
age appointments  of  the  judiciary  could 
be  a thing  of  the  past. 

Russell  is  impatient  and  frustrated.  "We 
have  so  much  talent  out  there;  I think 
we  can  do  a lot  better.  But  I don't  know 
whether  the  kind  of  public  advocacy  that 
Jacob  and  I are  involved  in  will  work.  I 


am  pretty  doubtful.  I think  the  govern- 
ment can  get  away  with  saying  it  is  doing 
all  right. 

"Canadian  people  will  accept  medi- 
ocrities. They  don't  really  have  a high 
aspiration  for  excellence.  If  they  did  1 
think  they  would  be  pushing  the  gov- 
ernment." 

Ziegel  and  Russell  may  be  showing  the 
way.  "I  want  Canadian  people  and  the 
Canadian  government  to  have  a higher 
standard,"  says  Russell.  "That's  what 
universities  are  here  for.  We  are  not  here 
to  go  along  with  what  the  conventional 
wisdom  is.  We  are  here  to  question  con- 
ventional wisdom  and  push  it.  I make 
no  apologies  for  that." 

Ziegel  says  it  is  with  "a  frightening 
degree  of  optimism  or  naivete"  that 
Canadians  accept  how  federally  ap- 
pointed judges  are  selected.  "I  am  aston- 
ished that  we  don't  take  it  more  seriously 
but  are  instead  willing  to  offer  people 
tenure  for  life  without  having  any  idea 
of  what  they  will  be  like  as  judges.  It 
should  be  a terribly  serious  business. 

"Judges  are  supposed  to  be  impartial 
and  neutral.  It's  a paradox  that  they  are 
given  tenure  for  life,  yet  they  are  ap- 
pointed in  a highly  partisan  manner," 
Ziegel  says.  "Picking  a judge  should  be 
like  selecting  a university  president." 

Appointed  for  life 

There  are  approximately  750  federally 
appointed  judges  in 
Canada.  Much  is  heard 
of  the  nine  judges  ap- 
pointed by  the  prime 
minister  to  the  Su- 
preme Court  of  Can- 
ada. Little  attention, 
however,  is  paid  to 
those  appointed  by  the 
federal  justice  minister 
to  provincial  appeal, 
superior  and  county  or 
district  courts.  These 
judges  are  responsible 
for  the  most  important 
civil  and  criminal  trials 
in  the  country,  say 
Russell  and  Ziegel.  Of 
all  appeals  made,  98 
percent  end  at  the  pro- 
vincial courts  of  ap- 
peal. Only  two  percent  go  on  to  the 
Supreme  Court  of  Canada. 

The  duties  of  the  senior  judges  ap- 
pointed by  the  federal  government  to 
the  provincial  courts  include  interpreta- 
tions of  the  Charter  of  Rights  & Free- 
doms. Far-reaching  decisions  are  made 
and  the  process  requires  competent 
judges. 

"If  you  dislike  their  decisions  you 
cannot  say  'out  with  those  guys.'  They 
are  appointed  for  life  so  they  can  be 
independent,"  says  Ziegel.  "You  cannot 
rewrite  the  law  either.  It's  entrenched. 
It's  the  fundamental  law  of  the  land." 

In  a 1986  paper  for  the  Canadian 
Association  of  Law  Teachers  (CALT) 
Special  Committee  on  the  Appointment 
of  Judges,  Ziegel  wrote: 

"Despite  the  many  anecdotal  stories, 
personal  reminiscences  and  any  amount 
of  professional  gossip,  it  is  remarkable 
that  so  many  years  after  Confederation 
we  still  have  no  reliable  and  carefully 
documented  account  of  how  judicial 
appointments  are  actually  made  at  the 
federal  level. 

"This  is  in  itself  a ground  for  serious 
disquiet.  It  suggests  that  successive  gov- 
ernments prefer  to  keep  the  actual  me- 
chanics under  a veil  of  secrecy  because 
disclosure  would  be  embarrassing,  or  that 
the  process  is  so  discordant  and  riven 
with  conflicting  pressures  that  no  one 
has  a proper  handle  on  it .... 

"One' also  assumes  that  nominations 
receive  some  sort  of  cabinet  scrutiny.  But 
what  exactly  transpires  in  cabinet  remains 
a deep  mystery.  Is  there  a separate  ses- 
sion to  discuss  appointments  or  is  the 


item  sandwiched  between  numerous 
other  matters?  How  significant  a role  does 
the  prime  minister's  office  play  other  than 
in  appointments  which  traditionally 
come  under  its  prerogative?  Is  the  cabi- 
net meeting  presented  with  careful  docu- 
mentation or  does  the 
minister  of  justice 
merely  make  an  oral 
report?" 

In  1984  (a  couple  of 
months  before  Brian 
Mulroney's  election 
attack  on  the  practice 
of  patronage  appoint- 
ments) CALT  and  the 
Canadian  Bar  Associa- 
tion (CBA)  set  up  com- 
mittees to  review  how 
judicial  appointments 
are  made  in  Canada.  In 
separate  and  inde- 
pendent reports  in 
1985  they  recom- 
mended that  inde- 
pendent nominating 
committees  select  a 
short  list  with  the  names  of  the  best  quali- 
fied candidates.  The  final  selection  would 
continue  to  be  made  by  the  justice 
minister. 

Ziegel  was  a member  of  the  CALT  com- 
mittee; currently,  he  is  its  chair.  Russell 
served  as  special  adviser  to  the  CBA  com- 
mittee. Seemingly,  the  federal  govern- 
ment acted  on  the  advice  of  the  two  com- 
mittees. New  judicial  appointment  com- 
mittees have  been  established,  but  they 
do  not  have  the  mandate  to  draw  up  a 
short  list  and  nominate  candidates.  Their 
role  is  merely  to  examine  the  applica- 
tions and  determine  who  is  qualified  to 
be  a judge  and  who  is  not  (an  explana- 
tion of  why  someone  is  unqualified  must 
be  given).  The  minister  of  justice  then 


selects  the  new  judges. 

Five-member  judicial  appointment 
committees  were  set  up  in  each  prov- 
ince and  territory.  Gordon  Cressy,  vice- 
president  (development  and  university 
relations),  is  a member  of  the  Ontario 
committee  established 
in  February.  He  would 
prefer  a committee 
that  can  nominate 
candidates.  Although 
he  is  prepared  to  give 
the  new  system  a 
chance  he  questions 
the  significance  of  it. 

"I  suspect  that  unless 
changes  are  made 
people  will  say  there 
are  better  things  they 
can  do  with  their 
time." 

The  move  to  reform 
judicial  appointments 
is  already  working  in 
several  provinces.  Last 
year,  Russell  was  ap- 
pointed chair  of  the  At- 
torney General's  Advisory  Committee  on 
Judicial  Appointments  in  Ontario  which 
recruits  and  nominates  applicants  for  pro- 
vincial judgeships.  (Approximately  1,250 
judges  are  appointed  by  the  provinces 
or  territories  of  Canada.) 

The  federal  government  is  resisting 
complete  reform,  Russell  thinks,  because 
it  wants  to  be  free  to  make  patronage 
appointments.  "Not  all  the  time.  Not 
everywhere.  But  occasionally. 

"In  the  short  run  the  present  govern- 
ment, if  it  wants  to,  can  probably  get 
away  with  ignoring  us,"  says  Russell.  In 
the  long  run,  however,  he  and  Ziegel  hope 
that  an  informed  public  will  agree  with 
them  that  the  appointment  system  needs 
an  overhaul. 


University  of  Toronto 

BOOKSTORE 


There’s  A Lot  In  STORE  for  you  ! 
AT  GREAT  PRICES!! 


DICTIONARIES 


20%  OFF  DURING  SEPTEMBER 

CONCISE  OXFORD  DICTIONARY  (plain) 

SHORTER  OXFORD  DICTIONARY  (plain) 

WEBSTER’S  NEW  WORLD  DICTIONARY  (indexed) 

WEBSTER’S  3RD  INTERNATIONAL  DICTIONARY  (indexed) 

NEW  ROGET’S  THESAURUS  IN  DICTIONARY  FORM 

ORIGINAL  ROGET’S  THESAURUS  OF  ENGLISH 
WORDS  AND  PHRASES 

Limited  Quantities 

See  our  Reference  Book  section  for  a complete  selection 
of  style  and  writing  manuals 


214  COLLEGE  STREET 
Corner  of  St.George  in  the  Koffler  Student  Centre 


Mon.-Fri.  8:45am  - 6pm  Sat.  10am  - 5pm  978-7907 
Ask  about  our  extended  hours  during  September  and  October 
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The  Faculty  Club 

41  Willcocks  Street.  Telephone:  978-6325 
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j COMING  EVENTS 

| Monday,  September  18  - 

Friday,  November  24 

| Friday,  September  22 

OYSTER  NIGHT 

fi  BACK  TO  SCHOOL  WEEK 

Don't  miss  this  popular  event! 

| Special  lunches  in  the  Main  Dining  Room 

% 

Tuesday,  December  5 

1 Friday,  October  27 

MEMBERS'  RECEPTION 

p MIDDLE  EASTERN  NIGHT 

5-7  p.m. 

1 Reserve  early  — limited  to  80  people 

1 

Wednesday,  December  6 - 

| Monday,  November  20  - 

Wednesday,  December  20 

Friday,  November  24 

CHRISTMAS  BUFFET  LUNCHES 

ji  SEAFOOD  WEEK 

Reservations  essential 

| in  the  Main  Dining  Room 
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Making  sure  the  carillon  carries  on 

Heaviest  bell  is  6,500  pounds 


by  Karina  Dahlin 

Sydney  shep  was  a 22-ycar-old  student 
completing  her  honours  BA  in  English 
when  she  found  her  calling.  The  moment 
she  sat  down  at  the  keyboard  of  the 
University  carillon  during  a tour  of  Sol- 
diers' Tower  in  1981,  she  knew  this  was 
it.  A skilled  piano  player,  she  had  never 
laid  her  hands  on  anything  like  the  car- 
illon before.  "My  magnificent  obsession" 
she  calls  the  instrument  and  the  joys  and 
sorrows  it  brings  her. 

The  job  of  University  carillonneur  is 
a part-time  one,  carried  out  mainly  from 
June  to  August,  the  season  of  convoca- 
tions and  concert  series.  Shep  has  held 
the  job  since  1985  when  her  predeces- 
sor, Heather  Spry,  moved  to  the  west 
coast.  She  is  also  a summer  recitalist  at 
the  Metropolitan  United  Church,  where 
the  first  carillon  in  North  America  was 
installed  in  1922. 

In  1982  and  1983  she  was  carillon- 
neur for  the  Canadian  National  Exhibi- 
tion. But  the  instrument  was  in  such  a 
bad  state  of  repair  that  it  was  taken  out 
of  commission  because  of  exposure  to 
wind  and  weather,  nesting  pigeons  and 
nibbling  squirrels. 

U of  T's  carillon  was  installed  in  1927. 
The  original  23  bells  were  cast  in  Eng- 
land and  were  a gift  from  alumni,  stu- 
dents and  friends  of  the  University  in 
memory  of  students  and  graduates  who 
died  in  the  First  World  War.  In  1952, 
another  19  bells  were  added,  but  were 
later  removed  because  they  did  not  match 
the  tuning  of  the  first  23.  Subsequently, 
28  new  bells  were  purchased  in  Holland 
and  the  existing  51 -bell  carillon  was 
rededicated  in  1976. 

Overhaul 

Despite  all  the  installation  and  removal 
of  bells,  the  University  carillon  is  in  seri- 

Arts  and  science 
council  by-election 

nominations  open  on  Sept.  18  for  posi- 
tions on  the  general  committee  and  other 
committees  of  the  arts  and  science 
council. 

Nomination  forms  and  a list  of  van- 
cancies  are  available  at  the  office  of  the 
dean,  faculty  and  college  registrars'  of- 
fices, and  departmental  and  students' 
organizations  offices.  Completed  forms 
must  be  recieved  in  the  office  of  the  dean 
no  later  than  4 p.m.  Friday,  September  29 
in  order  to  be  valid. 


ous  need  of  an  overhaul.  The  first  phase 
of  the  work  has  already  been  completed. 
It  had  to  be.  During  an  annual  inspec- 
tion it  was  found  that  the  bolts  carrying 
the  bells  were  rusting  away.  In  one  case, 
the  diameter  of  the  pin  was  reduced  to 
one  quarter  of  its  original  size.  The  heavi- 
est bell  weighs  6,500  pounds  and  could 
become  a serious  occupational  hazard  for 
the  carillonneur  at  her  console  one  floor 
below. 

Shep's  job  is  demanding  enough  with- 
out the  threat  of  51  loose  bronze  bells 
hanging  over  her.  Every  time  she  goes 
to  work  she  has  to  scale  the  narrow  stair- 
case of  the  tower  with  its  111  steps.  The 
playing  itself  requires  strong  legs  and  good 
coordination  of  limb  movements.  And, 
like  other  musicians,  carillonneurs  must 
know  the  workings  of  their  instrument. 
A guitarist  changes  a broken  string;  last 
month  Shep  was  found  climbing  around 
the  steel  scaffolding,  knocking  rust  off 
the  frames  that  hold  the  bells. 

The  major  rust  problems  have  been 
solved.  But  there  is  another  concern:  the 
23  older  bells  from  England  are  not 
compatible  with  the  28  bought  in  Hol- 
land. "They  don't  match  in  shape,  in 
tuning,  in  clapper  material  and  in  pro- 


gressive weight.  It  sounds  as  if  I am  play- 
ing two  different  instruments,"  says  Shep. 
So  she  has  set  out  to  remedy  the  situ- 
ation. 

Oral  history 

With  the  backing  of  the  Soldiers'  Tower 
committee  and  a growing  number  of 
supporters,  she  is  pushing  for  funds  to 
pay  for  replacement  of  the  Dutch  bells, 
for  two  new  consoles  (one  of  them  for 
practicing),  and  for  a new  transmission 
system  (the  wires  linking  the  clapper  in 
the  bell  to  the  baton  in  the  console).  She 
hopes  $225,000  for  the  project  can  be 
raised  either  by  Breakthrough  or  by  the 
U of  T Alumni  Association,  which  oper- 
ates the  Soldiers'  Tower,  along  with  a grant 
from  a general  University  fund. 

English  renaissance  literature  has  been 
Shep's  specialty  throughout  her  academic 
career.  She  is  a graduate  student  at  Johns 
Hopkins  University  in  Baltimore  and 
plans  to  finish  her  doctorate  in  a couple 
of  years.  While  she  has  read  much  about 
the  1600s  it  is  the  hands-on  approach  to 
days  gone  by  that  excites  her  most. 

"You  cannot  learn  the  carillon  out  of 
a book.  We  are  still  in  an  era  of  oral  his- 
tory where  trade  secrets  and  techniques 
are  passed  on  from  one  person  to  an- 
other." 

Her  mentor  is  Timothy  Hurd,  national 
carillonneur  of  New  Zealand,  who,  with 
his  brother  Peter,  spent  a couple  of  weeks 
in  August  doing  the  repairs  to  the  Uni- 
versity carillon.  Last  year,  Shep  spent  six 
months  as  Hurd's  assistant.  This  month 
they  return  to  Wellington  and  Shep  will 
stay  for  eight  months.  U of  T's  fall  pro- 
gram will  be  played  by  Sandra  Young 
Tangjerd,  but  Shep  will  return  next 
summer  to  continue  to  play  and  to  lobby. 
"This  could  be  a world-class  instrument," 
she  says.  If  she  has  her  way,  it  probably 
will  be. 


Dinner 

Tues-Sun  5:30  - 11  p.m. 


580,  College  St.  (2nd  floor) 
(West  of  Bathurst) 
535-2229 


Sydney  Shep  is  working  to  raise 
funds  for  a much-needed  overhaul 
of  the  University's  carillon. 


Music  at  the 

Y 

1989/ 1990  Season 

The  Prague  String  Quartet 

Gloria  Saarinen,  piano 
and  host 

Josef  Skvorecky 
October  18, 1989,  8:00  pm 

Denis  Brott,  cello 
In  Recital 

November  16, 1989,  8:00  pm 

A Christmas  Concert 
The  Great  Lakes  Brass  Quintet 

December  17, 1989, 2:00  pm 

30  years  that  changed  the  world 

Claude  Debussy 
from  1888  - 1918 

Stuart  Hamilton,  Host  & accompanist, 
Valerie  Tryon,  piano,  Valerie  Sirdn, 
soprano  & John  Fanning,  baritone 

January  21, 1990, 2:00  pm 

The  London  Wind  Trio 
with  Patricia  Wait,  clarinet 

February  15, 1990,  8:00  pm 

Christina  Petrowska,  piano 
Classics  & Jazz 
March  6, 1990,  8:00  pm 

Presented  by  Syrinx  Concerts  Toronto 
and  the  Metro  Central  YMCA 

20  Grosvenor  Street,  Toronto.Ont.,  M4Y  2V5 

Subscribe  now! 

Call  921-5171,  ext.5275 


University  of  Toronto 

Faculty  of  Arts  and  Science 
announces  the  Seventh 
Wiegand  Foundation 
Lecture  Series 


Science. 
Non-Science, 
and 


Author  and  Professor 


Robertson 

Davies 

will  lecture  on 

Magic  and 
the  Novelist 

Wednesday 
November  8,  1989 


Author  and  Poet 

Margaret 

fttmood 

will  lecture  on 

Science  and 
the  Novelist 

Wednesday 
September  20,  1989 


Literature 


Both  lectures  will  be  held  in 
the  Medical  Sciences  Auditorium, 
1 King’s  College  Circle, 
at  8:00  pm 


Free  admission 
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GREG  HOLMAN 


Events 


Lectures 


Seminars 


Modern  Judaism  or 
Judaism  in  Modern 
Times:  Reflections  on 
the  Study  of  Modern 
Jewish  History. 

Monday,  September  11 
Prof.  Isadore  Twersky, 

Harvard  University;  Joseph 
and  Gertie  Schwartz  memorial 
lecture.  Wetmore  Dining  Hall, 
New  College.  8 p.m. 

(Jewish  Studies) 


Endogenous  DNA 
Damage,  Aging  and 
Cancer. 

Monday,  September  18 
Prof.  Bruce  Ames,  University 
of  California  at  Berkeley. 
Auditorium,  Ontario  Institute 
for  Studies  in  Education,  252 
Bloor  St.  W.  5 to  7 p.m. 

(Pulp  & Paper  Centre) 


Ranking  Possible 
Carcinogenic  Hazards. 

Tuesday,  September  19 
Prof.  Bruce  Ames,  University 
of  California  at  Berkeley. 
Auditorium,  Ontario  Institute 
for  Studies  in  Education,  252 
Bloor  St.  W.  9 a.m.  to 
12  noon. 

(Pulp  & Paper  Centre) 


Science  and  the 
Novelist. 

Wednesday,  September  20 
Margaret  Atwood,  writer; 
Wiegand  lecture  series. 
Auditorium,  Medical  Sciences 
Building.  8 p.m. 

(Arts  & Science) 


Predictors  of  Teaching 
Effectiveness  in  Pre- 
Clerkship  Clinical 
Education. 

Thursday,  September  21 
Adrianne  Cohen,  Toronto 


Western  Hospital.  3163 
Medical  Sciences  Building. 
5 to  6:30  p.m. 

(Studies  in  Medical  Educa- 
tion) 


Topicality  in  Calvin’s 
Sermons. 

Monday,  September  25 
Prof.  Francis  M.  Higman, 
University  of  Geneva.  108 
Emmanuel  College.  4 p.mr 
(Victoria  University  and 
Emmanuel  College) 


Child  Custody  and  the 
Antifeminist  Backlash. 

Monday,  September  25 
Susan  Crean,  author  and 
journalist;  Popular  Feminism 
lecture  and  discussion  series. 
Boardroom,  12th  floor, 
Ontario  Institute  for  Studies 
in  Education,  252  Bloor  St.  W. 
8 p.m. 

(Women's  Studies  in  Educa- 
tion, OISE) 


Events 

deadlines 

Please  note  that  informa- 
tion for  Events  listings 
must  be  received  in 
writing  at  the  Bulletin 
offices,  45  Willcocks  St., 
by  the  following  times: 

Issue  of  September  25, 
for  events  taking  place 
Sept.  25  to  Oct.  10: 
Monday,  September  1 1 

Issue  of  October  10, 
for  events  taking  place 
Oct.  10  to  Oct.  30: 
Monday,  September  25 


Knowledge  Engineering 
and  Hypermedia  Usabil- 
ity. 

Monday,  September  1 1 
Prof.  Mark  Chignell,  Univer- 
sity of  Southern  California. 
3202  Sandford  Fleming  Build- 
ing. 3 p.m. 

(Industrial  Engineering) 


Maimonides  as  an 
Exegete. 

Tuesday,  September  12 
Prof.  Isadore  Twersky,  Harvard 
University.  Upper  Library, 
Massey  College.  10  a.m.  to 
12  noon. 

(Joseph  and  Gertie  Schwartz 
Memorial  Lectures  and  Jewish 
Studies) 


George  Ignatieff  Memo- 
rial Seminar:  Preparing 
for  the  21st  Century. 

Tuesday,  September  12 
Keynote  message  by  Walter 
Pitman,  director,  OISE. 
Boardroom,  12th  floor,  On- 
tario Institute  for  Studies  in 
Education.  7:30  p.m. 
Information  and  reservations: 
924-7954. 


XSEL’s  Progress:  The 
Continuing  Journey  of 
an  Expert  System. 

Thursday,  September  1 4 
Prof.  Em.  Enid  Mumford, 
Manchester  University.  Fac- 
ulty of  Management,  room 
101,  246  Bloor  St.  W.  10  a.m. 
(Management) 


Meetings  & 
Conferences 

Management  and 
Regulation  of  Chemicals 
in  Effluents. 

Tuesday,  September  19  and 
Wednesday,  September  20 
Fourth  colloquium  on  Pulp 
and  Paper  Mill  Effluents. 
Topics  include:  Risks  from 
Industrial  Chemicals, 
Regulation  of  AOX  vs.  Priority 
Pollutants,  End-of-Pipe  vs.  In- 
Stream  Concentrations, 
Biological  Monitoring  and 
Environmental  Impact,  The 
Best-Available-Technology 
Approach  and  Taxes  on 
Pollutants,  Clj  Used.  Audito- 
rium, Ontario  Institute  for 
Studies  in  Education,  252 
Bloor  St.  W.  9 a.m.  to  5 p.m. 
Fee:  $300,  students  $30, 
complimentary  to  U of  T 
faculty  and  students. 
Information:  978-3062. 

(Pulp  & Paper  Centre) 


University  Affairs  Board. 

Tuesday,  September  19 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Mesopotamian  Divina- 
tion and  the  Birth  of 
Scientific  Enquiry. 

Saturday,  September  23 
Symposium  on  the  occasion 
of  the  society's  annual  general 
meeting. 

A Feast  for  the  Mind:  Liver  Oil 
and  Other  Divine  Delicacies. 
10  a.m. 

On  the  Threshold  of  Psycho- 
logical Enquiry:  The  Human 
Behavioural  Omens. 

10:20  a.m. 

Mesopotamian  Extispicy: 
Explorations  in  Ethics  and 
Metaphysics.  11.20  a.m. 
Astrology,  Astronomy  and  the 
Birth  of  Scientific  Enquiry. 
12:05  p.m.  140  University 
College. 

Information:  978-4790. 

(Society  for  Mesopotamian 
Studies  and  SSHRC) 


Business  Board. 

Monday,  September  25 
Council  Chamber,  Simcoe 
Hall.  5 p.m. 


The  Party’s  Search  for 
an  Acceptable  Account 
of  Ukrainian  History: 
1929-1953. 

Thursday,  September  14 
Stephen  Velychenko,  Chair  of 
Ukrainian  Studies.  4049  Ro- 
barts  Library.  4 to  6 p.m. 
(Ukrainian  Studies) 


Bureaucratic  Con- 
straints to  Sustainable 
Development. 

Tuesday,  September  19 
Prof.  Robert  Page,  Trent  Uni- 
versity; Environment  and  Sus- 
tainable Development  semi- 
nar. 211  Haultain  Building. 

4 p.m. 

(IES) 


Sequencing  of  Robot 
Moves  and  Multiple 
Parts  in  a Robotic  Cell. 

Wednesday,  September  20 
Chelliah  Sriskandarajah,  Ecole 
Polytechnique  de  Montreal. 
211  Rosebrugh  Building. 

3 p.m. 

(Industrial  Engineering) 


Music 


ROYAL  CONSERVATORY 
OF  MUSIC 

Toronto  Arts  Week 
Chopin  Series. 

Saturday,  September  23 
Marek  Jablonski,  piano. 
Concert  Hall.  8 p.m. 

Monday,  September  25 
Performance  master  class  with 
Marek  Jablonski.  Concert 
Hall.  2 to  5 p.m. 

Information  on  all  Conservatory 
concerts  available  from  the 
publicity  office,  978-3771. 


FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 

Faculty  Recital. 

Sunday,  September  24 
Jacques  Israelievitch,  violin; 
July  Loman,  harp;  and 
Patricia  Krueger,  piano. 
Walter  Hall.  2 p.m. 

Tickets  $12,  students  and 
seniors  $7. 

Information  on  all  events  in  the 
Edward  Johnson  Building 
available  from  the  box  office, 
978-3744. 


Exhibitions 


SCHOOL  OF  ARCHITEC- 
TURE & LANDSCAPE 
ARCHITECTURE 

Work  of  Students 
1988-89 

To  September  14 

Student  work.  The  Galleries, 

230  College  St. 

Gallery  hours:  Monday  to 
Friday,  9 a.m.  to  5 p.m. 


JUSTINA  M.  BARNICKE 
GALLERY, 

HART  HOUSE 

The  Figures  in  the  Land- 
scape: A Selection  of 
Works  from  the  Hart 
House  Permanent  Col- 
lection. 

To  October  5 

A presentation  of  works  by 
Canadian  artists  from  the 
Hart  House  permanent  collec- 
tion. Both  galleries. 

Gallery  hours:  Monday  and 
Friday,  1 1 a.m.  to  6 p.m.; 
Tuesday  to  Thursday,  11  a.m. 
to  8 p.m.;  Saturday  and  Sun- 
day, 1 to  4 p.m. 


ROBARTS  LIBRARY 


Jain  Temple  Art  of  India 

September  11  to  September  29 
A largely  photographic  show 
of  Jain  temples  with  some  folk 
art.  Main  Display  Area. 

Hours:  Monday  to  Friday, 

8:30  a.m.  to  12  midnight; 
Saturday,  9 a.m.  to  10  p.m.; 
Sunday,  1 to  10  p.m. 


Colloquia 

Are  Earthquakes, 
Turbulence  and 
Economics  Critical 
Phenomena? 

Thursday,  September  1 4 
Per  Bak,  Brookhaven  National 
Laboratory,  Upton,  NY.  102 
McLennan  Physical  Labora- 
tories. 4:10  p.m. 

(Physics) 


Miscellany 


University  of  Toronto 
Institute  for  Aerospace 
Studies  40th  Anniver- 
sary Celebration. 

Official  Opening  of  New 
Building  Extension  and 
Hypersonic  Impulse 
Tunnel 

Wednesday,  September  13 
Welcoming  remarks  and 
introduction  of  invited  guests, 
Prof.  R.C.  Tennyson,  director, 
Institute  for  Aerospace 
Studies;  Introduction  of 
Premier  Peterson,  Robert 
McGavin,  chair,  Governing 
Council;  Address  by  Premier 
Peterson;  Invitation  to 
premier  to  uncover  plaque  to 
officially  open  building 
extension,  President  George 
Connell;  Official  opening  of 
the  UTIAS  - RPI  Hypersonic 
Impulse  Tunnel,  Terence  W. 
Grier,  Ryerson  Polytechnical 
Institute.  1:30  to  2:30  p.m. 
Tour  of  facilities.  2:30  to 
4:15  p.m. 

Reunion  and  Open 
House. 

Saturday,  September  16 
G.N.  Patterson  Lecture  and 
presentation  of  the  G.N. 
Patterson  Award,  University 
Prof.  Em.  Bernard  Etkin. 

1 :30  p.m. 

Open  house  activities.  3 p.m. 
Buffet  supper.  6 p.m. 
Information  and  reservations: 
Gail  Holliwell,  667-7714. 


Memorial  Service  for 
George  Ignatieff. 

Tuesday,  September  1 9 
Reception  to  follow  in 
Strachan  Hall,  Trinity  College. 
Convocation  Hall.  4 p.m. 


Yard  Sale 

Wednesday,  September  20 
International  Student  Centre, 
33  St.  George  St.  11  a.m.  to  2 
p.m.  (Those  interested  in 
selling  goods,  please  call  978- 
5645/2564  before  Sept.  13.) 


Films 


Innis  Fall  Film  Program. 

Thursday,  September  21 
Painters  Painting  and 
Millhouse.  Innis  College 
Town  Hall.  7 p.m. 
Information:  978-7790. 


University  of  Toronto 
BOOKSTORE 


There’s  A Lot 
In  STORE  For  You! 

AT  GREAT  PRICES  !! 


SUPPLIES 


Keystone  400  Sheet  Refills  $1.99 


University  of  Toronto 

One  Inch  Round  Ring  Binder  $2.49 


University  of  Toronto 

Wire  Bound  Notebook  $1.49 

3 hole  punched 

During  September  While  Supplies  Last 
Available  at  Scarborough  & Erindale  Bookstores 

See  our  Supplies  Department  for  a complete 
selection  of  stationery,  writing  instruments, 
drafting  and  office  equipment 


214  College  Street 

Corner  of  St.Cieorge 
in  the  Koffler  Student  Centre 


Mon.-Fri.  8:45am  - 6pm  Sat.  10am  - 5pm 
Tel:  978-7988  Ask  about  our  extended  hours 
during  September  and  October 


HEALTHY  APPETITE? 


TRY  A SEAFOOD  & CRAB  SALAD 
FROM  SUBWAY. 

It’s  our  special  blend  of  scrumptious  seafood  and  crab  piled  high  on  a bed  of  crispy 
lettuce,  garnished  with  cheese,  onions,  fresh  tomatoes,  pickles,  green  peppers, 
olives  or  any  of  Subway’s  tasty  fixin’s  you  choose. 

Great  sandwiches  and  salads  available  fresh  for  you  from  11  a.m.  every  day. 

656  Spadina  at  Harbord 
925-6020 


^SUBWAY* 
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Research  Notices 


Health  & Welfare  Canada 

Special  Competition:  Commu- 
nity Health,  Health  Care  and 
Social  Service  Aspects  of 
Osteoporosis  (National  Welfare 
Grants/NHRDP) 

Eligible  activities  include 
research  and  pilot  projects, 
descriptive  studies,  formula- 
tion/design and  demonstra- 
tion/evaluation projects. 

Areas  of  priority  are: 
studies  of  people  with 
osteoporosis  (with  or  without 
fractures); 

studies  of  family  and  informal 
care  givers; 

studies  of  formal  services  and 
formal  care  givers; 
research  measures  and 
methods. 

Further  details  and 
application  forms  are 
available  from  ORA.  Appli- 
cants should  use  NHRDP-1 
forms  for  proposals  related  to 
health  issues  and  NHW-SNBS 
738  for  proposals  related  to 
social  issues.  Deadline  is 
October  30. 

Second  Special  Competition: 
Community  Health,  Health  Care 
and  Social  Service  Aspects  of 
Alzheimer's  Disease  and  Other 
Dementias  (National  Welfare 
Grants/NHRDP) 

The  object  of  this  solicitation 
is  to  foster  research  into 
community  health,  health 
care  and  social  service  aspects 
of  dementia  and  to  yield  new 
insights  into  the  care  of 
people  with  dementia. 
Proposals  should  address  the 
following  issues: 
studies  of  people  with 
dementia; 

studies  of  family  and  informal 
care  givers; 

studies  of  formal  services  and 
formal  care  givers; 
research  measures  and 
methods. 

Applicants  should  use  the 
NHRDP-1  form  for  proposals 
related  to  health  issues  and 
NHW-SNBS  738  for  proposals 
related  to  social  issues. 
Deadline  is  October  16. 

National  Institutes  of 
Health  (US) 

Investigators  receiving  the  US 
Department  of  Health  & 
Human  Services'  certification 
regarding  drug-free  workplace 
requirements  with  their 
notification  of  award  should 
complete  the  section  marked 
Grant  No.  and  Grantee 
Organization  only,  and  add 
the  statement  "not  applicable 
to  foreign  institutions." 

Return  the  certificate  to  the 
institute  appropriate  to  the 
NIH  award. 

National  Research 
Council  of  Canada 

The  NRC  has  announced  a 
new  Canadian  program  of 
science  and  technology  in 
support  of  law  enforcement. 
The  proposed  Canadian 
Police  Research  Institute  will 
involve  the  NRC,  police, 
corporate  and  industrial 
security,  universities, 
government  and  manufactur- 
ers of  equipment  used  in 
police  and  security  work,  and 
will  research,  develop  and 
evaluate  new  security-related 
products.  For  further 
information  interested 
investigators  should  contact 
ORA  or  John  Arnold, 

National  Research  Council, 
Canada  Public  Security 


Notice  of  the  following  vacancies 
has  been  received  by  the  Office 
of  the  President. 


Athabasca  University 
Assistant  Professor  of 
Nursing  (two  positions) 
Candidates  who  are  registered 
with  the  Alberta  Association 
of  Registered  Nurses  should 
apply  by  September  30  to: 
Director,  Human  Resources, 


Program,  Ottawa,  K1A  0R6 
(613)  993-3737. 

Natural  Sciences  & 
Engineering  Research 
Council 

Fellowships  for  research  in 
Japan : applicants  must  hold  a 
doctoral  degree  received 
within  the  last  eight  years  or 
must  expect  to  hold  one  by 
the  proposed  date  of  appoint- 
ment. Only  Canadian  citizens 
or  permanent  residents  of 
Canada  only  are  eligible. 
Science  and  technology  agency 
fellowships:  tenable  in  any 
engineering  or  scientific  field 
(including  health  sciences)  at 
a Japanese  national  labora- 
tory. NSF.RC  will  continue  to 
accept  new  applications  with 
no  time  limit. 

JSPS  post-doctoral  fellowships 
for  foreign  researchers:  tenable 
in  all  fields  of  the  natural  and 
engineering  sciences, 
medicine,  the  social  sciences 
and  the  humanities  in  a 
Japanese  university.  Applica- 
tions for  1990-91  fellowships 
will  be  received  by  NSERC 
until  the  end  of  October  31. 
AIST  foreign  researcher 
invitation  program:  tenable  in 
industrial  science  and 
technology  at  one  of  the 
research  institutes  belonging 
to  the  Agency  of  Industrial 
Sciences  & Technology. 
Canadians  interested  in  these 
awards  are  required  to  apply 
directly  to  the  particular 
institute  in  which  they  wish 
to  conduct  research. 

University  of  Toronto 

Short  Course  on  Animal  Care 
This  one-day  course  is 
mandatory  for  new  graduate 
students,  research  technicians, 
research  assistants/associates 
and  post-doctoral  fellows 
involved  in  handling  and  use 
of  animals.  Existing  staff  are 
encouraged  to  register  and 
attend  as  well. 

The  course  will  begin  in 
the  fall  and  will  be  provided 
at  the  Medical  Sciences 
Building  (medical  facilities), 
Ramsay  Wright  Zoological 
Laboratories  (biological 
science  facilities,  St.  George 
campus),  Erindale  and 
Scarborough  Colleges. 

To  register,  please  contact 
one  of  the  following  individu- 
als before  October  IS: 
medical  facilities  — Carol 
King,  Division  of  Comparative 
Medicine,  978-7746; 
biological  sciences  facilities 
(St.  George  campus)  — Larry 
Craig,  Department  of 
Zoology,  978-3494; 
Erindale/Scarborough  — 
George  Harapa,  University 
veterinarian,  978-6423  or  Pat 
Snyder,  ORA,  978-2163. 

Location  and  dates  for  the 
courses  and  course  outlines 
will  be  provided  to  registered 
individuals  at  a later  date. 
There  is  no  registration  fee. 

Upcoming  Deadline  Dates 

Amyotrophic  Lateral 
Sclerosis  Association  (US)  — 
letters  of  intent:  September  15. 

Arthritis  Society  — 
associateships,  assistaritships, 
fellowships:  September  1 5 
(please  note  change); 
research  grants,  rheumatic 
disease  unit  grants:  October  1; 
multi-centre,  group  facilita- 
tion and  group  development 
(full  applications):  October  IS. 

Canadian  Cystic  Fibrosis 


Athabasca  University,  Box 
10,000,  Athabasca,  Alta.  TOG 
2R0 

University  of  British  Columbia 
Dean,  Faculty  of  Arts 
Applications  should  be  sent 
by  December  15  to:  Dr.  Daniel 
R.  Birch,  Vice-President  Aca- 
demic and  Provost,  University 
of  British  Columbia,  6328 
Memorial  Rd.,  Vancouver,  BC 
V6T  2B3 


Foundation  — fellowships, 
studentships,  research  grants, 
scholarships:  October  1. 

Canadian  Foundation  for 
Ileitis  & Colitis  — clinical 
research  fellowships:  October 
31  (please  note  change). 

Canadian  Geriatrics 
Research  Society  — research 
grants:  October  1. 

Canadian  Paraplegic 
Association/Man  in  Motion 
Legacy  Fund  — research 
grants:  September  IS. 

Cancer  Research  Institute 
(US)  — fellowships:  October  1. 

Easter  Seal  Research 
Institute  — fellowships, 
project  grants,  research 
training  grants:  October  15. 

Health  Innovation  Fund/ 
Premier's  Council  — research 
grants:  October  1. 

Health  & Welfare  Canada, 
NHRDP/NWG  — special 
competitions  — alcohol  and 
drug  abuse  (second):  Septem- 
ber 21) 

community  health,  health 
care  and  social  service  aspects 
of  Alzheimer's  disease  and 
other  dementias  (second): 
October  16 ; 

community  health,  health 
care  and  social  service  aspects 
of  osteoporosis:  October  30; 
National  Welfare  Division  — 
research  projects;  senior 
welfare  research  fellowships, 
research  group  development: 
October  IS. 

Hospital  for  Sick  Children 
Foundation  — research 
grants,  fellowships:  October  1 . 

International  Union 
against  Cancer  — E.  Roosevelt 
international  cancer  fellow- 
ship; international 
fellowships:  October  1 . 

Institute  for  Prevention  of 
Child  Abuse  — research 
grants:  October  31. 

Juvenile  Diabetes  Founda- 
tion (US)  — career  develop- 
ment awards;  fellowships: 
October  1 . 

Kidney  Foundation  of 
Canada  — fellowships 
(renewals):  October  1; 
research  grants:  October  15. 

Leukemia  Society  of 
America  — short-term 
scientific  awards:  October  1 . 

Malignant  Hyperthermia 
Foundation  — research 
grants:  October  IS. 

March  of  Dimes  (US)  — 
basic  research  grants:  Octo- 
ber 1. 

Ministry  of  Colleges  & 
Universities  — URIF:  for 
ministry  deadline  Oct.  16, 
internal  deadline  at  ORA, 
October  10. 

MRC  — operating  (new), 
equipment,  maintenance 
(new),  development  grants, 
scholarships:  September  IS; 
visiting  scientists;  interna- 
tional exchanges;  medical 
education;  history  of  health 
sciences;  MRC  groups  (new  & 
renewal  full  applications): 
October  1; 

university/industry  collabora- 
tive research;  research 
associates;  visiting  program; 
workshops:  October  1; 
NHRDP/MRC  joint  develop- 
ment program  in  nursing 
(letters  of  intent):  October  31. 

Multiple  Sclerosis  Society 
of  Canada  — career  develop- 
ment; post-doctoral  fellow- 
ships; research  grants; 
studentships:  October  1 . 

National  Institutes  of 
Health  (US)  — research  grants 
(new):  October  1. 

NSERC  — major  installa- 
tion, major  equipment; 
concurrent  infrastructure 
grants  (in  excess  of  $150,000 
per  year);  October  1; 

Steacie  prize  nominations: 
October  2; 

research  grants  (new  appli- 
cants); international  program; 
forestry  post-doctoral 
assistantships:  October  1 5; 
fellowships  for  research  in 
Japan  (science  and 
technology):  anytime; 

JSPS  post-doctoral  fellowships 
for  foreign  researchers: 

October  3 1 . 


Ontario  Mental  Health 
Foundation  — OMHF/MCSS 
research  grants:  October  6. 

SSHRC  — Canada  research 
fellowships:  agency  deadline, 
October  1; 

Fellowships  Division  — - post- 
doctoral fellowships;  Leger 
fellowship;  Bora  Laskin 
fellowship:  October  1; 

Research  Grants  Division  — 


Graduate  faculty  please  call 
the  PhD  oral  examination 
office  at  978-S258  for  infor- 
mation regarding  time  and 
location  for  these  listings. 

Thursday,  September  14 

Nandita  Babu,  Department  of 
Education,  "Children's 
UndeTstanding  of  the  Validity 
and  Truth  of  Mental  Repre- 
sentations." Prof.  D.R.  Olson. 

Friday,  September  15 

Todd  Frederick  Heatherton, 
Department  of  Psychology, 
"Distress  and  Eating:  A Self- 
Awareness  Interpretation." 
Prof.  J.  Polivy. 

John  Donald  Meisner 
Department  of  Zoology, 
"Modelling  the  Effect  of  Cli- 
matic Warming  on  Stream 
Habitat  of  Brook  Trout  Salve- 
linus  fontinalis."  Prof.  H.A. 
Regier. 

Stephen  Russell  Noble,  De- 
partment of  Geology,  "Geol- 
ogy, Geochemistry  and  Iso- 
tope Geology  of  the  Trout 
Lake  Batholith  and  the  Uchi- 
Confederation  Lakes  Green- 
stone Belt,  Northwestern  On- 
tario." Prof.  N.M.  Evensen. 

Karen  Margaret  Ogston,  De- 
partment of  Education, 
"Comparative  Effects  of  Two 
Forms  of  Developmental 
Stimulation  on  Infant  Com- 
petencies." Prof.  L.  Siegel. 

Monday,  September  18 

Mark  Donald  Hannington, 
Department  of  Geology, 
"Geochemistry  of  Gold  in 
Modern  Seafloor  Hydrother- 
mal Systems  and  Implications 
for  Gold  Mineralizaton  in 
Ancient  Volcanogenic  Mas- 
sive Sulfides."  Prof.  S.D.  Scott. 

Louise  Lemieux-Charles,  De- 
partment of  Community 
Health,  "Integrating  Physi- 
cians with  Hospital  Manage- 
ment: A Conceptual  Model 
for  Analyzing  an  Effective 
Organizational  Design."  Prof. 
P.  Leatt. 

Kathleen  Luanne  McCracken, 
Department  of  English, 
"Shaping  Special  Worlds: 
Anti-Parable  in  the  Radio 


major  research  grants; 
standard  research  grants: 
October  IS. 

U of  T,  Connaught 
Committee  — special  research 
program  grants;  phase  II  new 
staff  grants;  I'Anson  professor- 
ships: cancelled; 

Humanities  6c  Social  Sciences 
Committee  of  the  Research 
Board  — conference  grants: 


Stage  Drama  of  Louis  Mac- 
Neice." Prof.  M.J.  Sidnell. 

Tuesday,  September  19 

Murray  Wayne  Sherk,  Depart- 
ment of  Computer  Science, 
"Self-Adjusting  k-ary  Search 
Trees  and  Self-Adjusting  Bal- 
anced Search  Trees."  Prof.  A.B. 
Borodin. 

Wednesday,  September  20 

Ellen  Sue  Cohen,  Department 
of  Education,  "The  Imposter 
Phenomenon:  An  Interaction- 
ist  Perspective."  Prof.  M.E.J. 
Orme. 

Thursday,  September  21 

Richard  Anthony 
Prokopowicz,  Department  of 
Chemistry,  "The  Structure 
and  Properties  of  Ultra- 
Highly-Dispersed  Unimetallic 
and  Bimetallic,  Oxide-Sup- 
ported Particles  Produced  by 
Metal  Vapour  Synthesis  Tech- 
niques." Prof.  G.A.  Ozin. 

Eva  Susan  Schandl,  Depart- 
ment of  Geology,  "Talc  Car- 
bonate Alteration  of  Ultrama- 
fic  Rocks  in  the  Kidd  Volcanic 
Complex,  the  Slade  Forbes 
Asbestos  Deposit  and  the 
Munro  Asbestos  Deposit  in 
the  Abitibi  Greenstone  Belt, 
Timmins,  Ontario.  Prof.  F.V. 
Wicks. 

Friday,  September  22 

Nevin  John  Abemethy,  De- 
partment of  Pathology,  "Tis- 
sue-Specific and  Lymphocyte 
Subset-Specific  Patterns  of 
Lymphocyte  Recirculation." 
Prof.  J.B.  Hay. 

Claudia  Maria  Ursula  Clau- 
sius, Department  of  English, 
"Temporal  Perspectives  in 
Harold  Pinter's  Dramas."  Prof. 
A.  Saddlemyer. 

Livia  Todorovich-Hunter,  De- 
partment of  Pathology, 
"Elastin  and  Elastase  in  the 
Pathogenesis  of  Pulmonary 
Hypertension  in  the  Rat 
Monocrotaline  Model."  Prof. 
M.  Rabinovitch. 

Monday,  September  25 

Gordon  Walter  Roberts,  De- 
partment of  Electrical  Engi- 
neering, "Generalization  and 
Applications  of  the  Intermedi- 
ate Function  Approach."  Prof. 
A.S.  Sedra. 


September  IS; 
general  research  grants: 
October  IS; 

short  course  on  animal  care: 
October  IS. 

W.  Garfield  Weston 
Foundation  — (neurology  8r 
nutrition)  research  grants: 
early  autumn. 

World  Wildlife  Fund  — 
endangered  species:  October  1. 


Tuesday,  September  26 

David  Gordon  Burman,  De- 
partment of  Community 
Health,  "Dentists'  Self-Accep- 
tance and  Their  Responses  to 
Negative  Affect  from 
Patients."  Prof.  V.  Marshall. 

Murray  Sandor  Mazer,  Depart- 
ment of  Computer  Science,  "A 
Knowledge-Theoretic  Account 
of  Negotiated  Commitment." 
Profs.  F.H.  Lochovsky  and  V. 
Hadzilacos. 

Wednesday,  September  27 

Joseph  Michael  Ducharme, 
Department  of  Education, 
"Mediator  Training:  The  Role 
of  Stimulus  Control  Variables 
in  the  Generalization  of  Staff 
Programming  Skills."  Prof.  S. 
Miezitis. 

John  William  Wallace,  De- 
partment of  Education,  "Per- 
sonal-Professional Growth: 
Self,  Situation  and  Teacher 
Image."  Prof.  E.S.  Hickcox. 

Thursday,  September  28 

Lisa  Anne  Darrach,  Depart- 
ment of  English,  "Coleridge's 
Logoscentric  Universe:  The 
Translucent  Word  and  the 
Consubstantial  Symbol."  Prof. 
H.J.  Jackson. 

Margaret  Ruth  Gorski-Sermer, 
Department  of  Education, 

"The  Role  of  Temperament  in 
Decisions  about  First  Grade 
Readiness."  Prof.  S.  Meizitis. 

Thomas  Frank  Kompas,  De- 
partment of  Economics, 
"Studies  in  the  History  of 
Long-Run  Equilibrium  The- 
ory." Prof.  S.  Hollander. 

Chun  En  Kung,  Department 
of  Chemistry,  "Luminescent 
Molecular  Rotors:  Novel 
Structural  Probes  for  Biologi- 
cal Assemblies."  Prof.  J.K. 

Reed. 

Carolynn  Lund,  Centre  for 
Comparative  Literature,  "The 
Pilgrimage  of  the  Son  to  the 
Father  in  the  Works  of  Virgil, 
Dante  and  Milton."  Prof.  P. 
Parker. 

Kristine  Marie  Wilson-Yang, 
Department  of  Chemistry, 
"Archaeological  Sites  as  Physi- 
cal Chemical  Systems:  Two 
Studies."  Prof.  G.  Burns. 


25  Year  Club 

This  fall  the  University  is  introducing  a service 
recognition  program  for  those  with  25  or  more  years 
of  service  who  are  currently  employed  with  the  Uni- 
versity. The  president  will  be  hosting  a special  inau- 
gural reception  for  new  members  and  guests  on  Fri- 
day, Oct.  20  just  before  the  U of  T Day  festivities. 

Although  the  University  was  founded  over  160 
years  ago,  it  has  never  established  a formal  pro- 
gram to  recognize  service  and  loyalty  among  its 
staff.  In  its  start-up  year,  almost  600  staff  will  be 
eligible  to  join  the  25  Year  Club.  At  the  inaugural 
reception  each  member  will  receive  a gold  U of  T 
service  pin  and  a certificate  commemorating  their 
service. 

This  month  the  president  will  be  issuing  personal  invitations  to  eligible  staff  to 
attend  the  special  reception  which  will  be  held  under  the  giant  marquee  in  King’s 
College  Circle.  Eligible  staff  include  full-  or  part-time  faculty,  librarians,  unionized 
and  non-unionized  administrative  staff  who  have  served  the  University  for  25  or  more 
years. 

Individuals  with  a break  in  employment  (i.e.,  left  their  employment  with  the  Uni- 
versity and  were  later  rehired),  but  whose  total  years  of  service  at  the  University  is  25 
or  more  are  also  included  in  the  program.  Since  informadon  on  this  type  of  non-con- 
secutive  service  is  not  available  in  the  Human  Resources  Department’s  data  base,  all 
those  who  fall  into  this  group  are  asked  to  contact  Lucy  Danesi,  978-6496,  staff  plan- 
ning and  development,  Human  Resources  Department  as  soon  as  possible  so  that  they 
may  be  appropriately  recognized. 

(A  program  honouring  retirees  with  25  or  more  years  of  service  will  be  announced 
later  in  the  fall.) 


Positions  Elsewhere 


PhD  Orals 
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SHOGI 

IN 

Japanese  Restaurant  & Sushi  Bar 

We  take  you  to 
the  other  side 
of  the  world. 


m 

1 

V 

Three  Locations: 
Shogun  I 

154  Cumberland  St. 
Downtown  Toronto 
964-8665 

Shogun  II 
Madison  Centre 
4950  Yonge  St. 
Heart  of  North  York 
222-6383 

Shogun  III 
Village  by  the 
Grange 
71  McCaul  St. 
586-0047 


Obligation  to  pay  equity 
must  be  respected 


in  light  of  recent  actions  taken  by  UTS  A, 

I would  like  to  review  the  history  of  the 
pay  equity  process  at  the  University  and 
the  staff  association's  participation  in  it. 

Before  the  pay  equity  legislation  was 
proclaimed,  the  University  committed 
to  a participatory  process  for  develop- 
ing its  pay  equity  plan  for  non-union- 
ized staff.  The  Presidential  Advisory 
Committee  on  Pay  Equity  (PACPE)  was 
established  with  terms  of  reference  "to 
advise  the  President  on  the  development 
of  a pay  equity  plan  as  required  by  an 
Act  to  provide  for  Pay  Equity."  UTS  A 
agreed  to  these  terms  and  to  participate 
with  three  out  of  a total  of  nine  repre- 
sentatives on  PACPE.  Three  UTFA  and 
three  presidential  appointees  completed 
the  committee. 

PACPE  has  met  since  June  1988,  and 
its  members  have  learned  together  about 
pay  equity  and  the  ways  in  which  it  can 
be  implemented.  PACPE  reviewed  pro- 
posals from  seven  potential  consultants 
(including  CUPE)  to  assist  in  the  proc- 
ess. The  UTSA  representatives  were  part 
of  a unanimous  PACPE  decision  to  select 
TPF&C  as  the  University's  pay  equity 
consultant  and  to  select  the  basic  gen- 
der-neutral job  evaluation  system  that 
will  be  used.  In  the  months  since  that 
decision,  the  consultants  have  worked 
with  PACPE  to  modify  and  adapt  that 
plan  to  reflect  the  values  of  the  Univer- 
sity. 

Contrary  to  what  Mr.  Askew  stated  in 
his  Aug.  22  letter  to  staff  members,  the 
University's  job  evaluation  plan  was  not 
developed  under  the  direction  of  the 
administration.  Rather,  it  was  developed 
by  the  consultants  under  the  direction 
and  advice  of  the  presidential  advisory 
committee.  That  committee  operated  in 
collegial  fashion  taking  into  considera- 
tion the  comments  and  suggestions  of 
all  of  its  members. 

It  is  true  that  not  all  of  UTSA's  sugges- 
tions — nor  for  that  matter  all  of  UTFA's 
or  the  presidential  appointees  — were 
used.  However,  in  the  majority  of  cases, 
their  suggestions  were  implemented. 
Indeed,  I believe  we  have  a better  job 
evaluation  plan  by  virtue  of  the  consul- 
tative process  in  which  UTSA  played  an 
active  and  helpful  role.  Having  agreed 
to,  and  participated  in,  an  advisory  role 
in  a collegial  process,  it  is  regrettable  that 
UTSA  has  now  withdrawn  because  not 
all  of  its  suggestions  could  be  imple- 
mented. 

I would  like  to  assure  all  staff  that  the 
questionnaire  and  job  evaluation  plan 
have  been  designed  by  PACPE  and  the 
consultants  to  be  gender  neutral. 

The  University  is  required  by  law  to 
post  its  pay  equity  plan  by  Jan.  1,  1990. 
It  is  difficult  to  construe  UTSA's  recent 
advice  to  staff  not  to  complete  the  pay 
equity  questionnaires  as  anything  but  a 
deliberate  attempt  to  impair  the  Univer- 
sity's ability  to  comply  with  its  statutory 
obligations. 
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Salads,  vegetarian  specialties, 
gelato  ices,  frozen  yogurt, 
catering,  gift  baskets. 

10%  discount  with  this  ad. 


Completion  of  the  questionnaires  will 
ultimately  provide  the  job  evaluation 
committee  with  complete  and  up-to-date 
information  about  job  classes  on  which 
the  committee  can  base  its  ratings  un- 
der the  job  evaluation  plan.  We  urge  staff 


to  assist  the  University  in  implement- 
ing pay  equity  based  on  the  best  and  most 
complete  information  possible. 

Alexander  C.  Pathy 
Vice-President  (Human  Resources) 


UTSA  explains  withdrawal 
from  equity  committee 


we  would  like  to  make  the  following 
points  about  the  events  that  led  to  UTSA's 
withdrawal  from  the  Presidential  Advi- 
sory Committee  on  Pay  Equity  (PACPE): 

• At  no  time  did  UTSA  or  its  representa- 
tives ever  endorse  the  core  job  evaluation 
plan  that  was  developed  by  the  consult- 
ants under  the  direction  of  the  admini- 
stration with  input  from  PACPE. 

• In  a letter  to  Mr.  Pathy  on  July  11  we 
stated  that  we  had  concluded  that  the 
core  job  evaluation  was  “not  an  appro- 
priate vehicle  for  achieving  pay  equity 
at  U of  T"  and  that  we  intended  to  ad- 
vise our  members  of  this  conclusion  in 
the  near  future. 

• UTSA  withdrew  from  PACPE  on  Aug. 
1 following  a letter  from  Mr.  Pathy  of 
July  24  in  which  he  stated  that  the  ad- 
ministration did  "not  see  the  value  of 
continuing  to  develop  any  further  plan 
modifications  or  amendments."  We 
continued  on  the  committee  until  the 
administration  made  it  clear  to  us  that 
they  were  going  ahead  with  the  imple- 
mentation of  a plan  with  which  we  did 
not  agree.  It  seems  to  us  that  the  point 
at  which  we  chose  to  withdraw  was  the 
appropriate  one,  the  cries  of  the  admini- 
stration to  the  contrary. 

• The  work  of  PACPE  was  far  from  com- 
plete at  the  time  of  our  withdrawal.  A 
number  of  contentious  points  remained 
to  be  discussed,  notably: 


Disappointed 

I am  disappointed  in  the  lack  of  good 
judgement  exercised  in  printing  the  lead 
item  in  the  Aug.  21  "Editor's  Notebook." 
The  "tell  a woman"  phrase  is  part  of  an 
old  joke  that  might  have  amused  vaude- 
ville audiences  but  is  in  poor  taste  today. 

1 don't  think  I'm  being  too  much  of  a 
snob  by  bringing  this  to  your  attention. 
1 wouldn't  dream  of  writing  a similar 
complaint  to  the  Sun,  as  it  is  pretty  obvi- 
ous that  such  an  effort  would  be  futile. 

Ian  fay 

Planning  Office 


a)  the  composition  and  chair  of  the  job 
evaluation  committee  and  a dispute 
resolution  mechanism  for  the  commit- 
tee; 

b)  the  establishment  of  the  job  rate  to 
be  used  in  comparisons.  The  administra- 
tion contends  it  is  the  range  midpoint 
while  we  believe  it  is  the  range  maxi- 
mum. The  outcome  of  this  debate  will 
affect  the  pay  equity  adjustments  by 
thousands  of  dollars  per  individual; 

c)  the  question  of  red  circling.  We  are 
pleased  to  note  that  in  his  comments  in 
the  Aug.  21  issue  of  the  Bulletin  ("Equity 
plan  criticized"),  Mr.  Pathy  has  ruled  out 
red  circling  of  individuals’  salaries.  He 
was  not  willing  to  give  us  this  assurance 
when  we  asked  for  it  in  salary  and  bene- 
fits discussions  earlier  this  year. 

• PACPE  is  an  advisory  committee  with 
no  decision-making  power  which  is 
controlled  by  the  administration.  As  chair, 
Mr.  Pathy  ruled  that  UTSA  could  not  bring 
resource  people  to  the  meetings,  although 
he  brought  several  members  of  the 
human  resources  staff  to  each  meeting. 
Further,  no  official  minutes  were  taken. 

We  are  somewhat  surprised  by  the 
almost  hysterical  response  of  the  admini- 
stration (for  example,  see  Mr.  Pathy's 
charges  of  irresponsible  behaviour  quoted 
in  the  Aug.  21  Bulletin  story  on  pay 
equity).  All  our  criticisms  had  previously 
been  presented  to  him  in  the  commit- 
tee and  in  writing. 

Quite  clearly,  we  could  not  remain 
party  to  a process  that  we  did  not  think 
would  achieve  pay  equity  at  U of  T.  We 
have  withdrawn  in  order  to  make  our 
criticisms  public  and  in  order  to  build 
support  for  a process  which  will  truly 
remove  the  wage  gap  and  thereby  achieve 
pay  equity  at  U of  T. 

David  Askew 
Cathy  Chamey 
Judith  Eichmanis 
Sarah  Henderson 
■Michael  Jackel 
John  Malcolm 
Karin  Smith 
UTSA  Executive  Council 


Classified 


Continued  from  page  15 

Victoria  B.C.  Real  Estate.  Experi- 
enced, knowledgeable  realtor  with 
university  faculty  references.  Will 
answer  all  queries  and  send  infor- 
mation about  retirement  or  invest- 
ment properties  in  Victoria.  No 
cost  or  obligation.  Call  collect 
(604)  595-3200  or  write  Lois  Dut- 
ton, RE/MAX  Ports  West,  3200 
Shelbourne  Street,  Victoria,  B.C. 
V8P  5G8. 

Let  your  pets  spend  their  vaca- 
tion at  home.  CREATURE  COM- 
FORT PET  CARE  will  look  after 
your  pets  while  you  are  away. 
Experienced,  bonded  profession- 
als, serving  the  downtown  Toronto 
core.  922-7488. 

IMPROVE  YOUR  WRITING.  Pro- 
fessional editor  with  extensive 


publishing  experience  will  help 
with  your  paper,  thesis,  disserta- 
tion, or  manuscript.  Focus  your 
thoughts,  show  you  where  to  cut  or 
to  expand,  clarify  awkward  sen- 
tence structure,  etc.  Free  esti- 
mate. Elite  Editorial  Services.  927- 
8761. 

Computer  Programming.  Infor- 
matica  Programming  and  Consult- 
ing. Custom  programs  written  for 
you  in  C or  dBase.  Specializing  in 
research  applications.  Excellent 
references.  Andrew  Cosolo  621  - 
6649. 

DESKTOP  PUBLISHING  at  rea- 
sonable rates.  For  resumes, 
manuscripts,  reports  and  bro- 
chures, using  Canon  quality 
bitstream  fonts.  Call  Jim,  398- 
3725. 


“Grounding  Ourselves”.  5 lec- 
tures by  Peter  Timmerman  on  the 
Buddhist  approach  to  the  global 
ecological  crisis.  Begins  Septem- 
ber 1 9.  Series:  $45.  Buddhist  Insti- 
tute of  Canada,  86  Vaughan  Rd. 
(St.  Clair  & Bathurst).  658-0137. 

Zen  Meditation  Course  teaching 
traditional  postures,  breathing  and 
concentration  and  Buddhist  cere- 
monials. Begins  September  14. 
$120.  Provides  a foundation  for 
regular  Zen  practice.  OR,  1-DAY 
RETREAT,  same  curriculum, 
starts  7 p.m.  Friday,  Sept.  22nd. 
$140.  Zen  Buddhist  Temple,  86 
Vaughan  Rd.  (St.  Clair  & 
Bathurst).  658-0137. 

Indoor  parking  space  for  rent. 
Bloor  and  Walmer  Road.  $50  per 
month.  Please  call  978-2498  be- 
tween 9 and  1 , Monday  to  Friday. 
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Classified 


A classified  ad  costs  $10  for  up  to  35  words  and  $.25  for 
each  additional  word.  Your  name  counts  as  one  word  as  does 
your  phone  number,  but  the  components  of  your  address  will 
each  be  counted  as  a word.  No  charge  for  postal  code. 

A cheque  or  money  order  payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in  writing,  1 0 days  before  Bulletin  pub- 
lication date,  to  Nancy  Bush,  Department  of  Communica- 
tions, 45  Willcocks  St.,  Toronto,  Ontario  M5S  1C7.  Ads  will 
not  be  accepted  over  the  phone. 


Accommodation 
Rentals  Available  - Metro  & 
Area 


Brunswick/Sussex.  Fully  fur- 
nished, equipped  (5  appliances) 
upper  duplex,  IV2  baths  (bidet  en 
suite),  cable,  2 bedrooms;  quiet, 
charming  Victorian  house,  5 min- 
utes to  University.  Lease  1/2 
years,  references,  non-smokers. 
$1,575  inclusive.  From  Septem- 
ber 1 . 964-7270. 

House  for  rent.  January  1st  — 
(approx.)  June  30th,  1990.  Large, 
comfortable,  centrally  located 
home  in  Casa  Loma  area.  Reno- 
vated, landscaped,  4 or  5 bed- 
rooms, 2 baths,  family  room,  2 
studies,  cat.  Furnished,  steps  to 
subway,  shopping,  schools,  park, 
ravine.  $1 ,900/month  plus  utilities. 
Non-smokers  required.  925-1550. 

Furnished  3-bedroom  home  in 
Don  Mills:  large  yard;  walking  dis- 
tance to  shopping,  schools;  con- 
venient to  downtown.  Available 
January  1 — June  15, 1990.  Rent: 
$1,250  per  month  plus  utilities. 
Call  391-1414. 

Sabbatical  house  for  rent.  4 

bedrooms,  furnished,  appliances, 
fenced  yard,  garage.  Close  to  sub- 
way, shopping,  schools  & park. 
Available  January  — August  1 990. 
In  Riverdale.  $1 ,750/month  + utili- 
ties. Call  Lidia  369-5086  (days), 
469-1467  (evenings). 

One-bedroom  apartment,  fur- 
nished. Yonge/Lawrence,  walk  to 
subway.  Private  and  quiet.  Park- 
ing, laundry.  Short-term  basis, 
approximately  10  months  from 
October  1st  or  earlier.  $700/ 
month.  487-4937. 

College/Huron  luxury  one-bed- 
room apartment.  Two  levels  in 
Victorian  home.  Two  baths,  laun- 
dry, deck,  parking.  All  within  5- 
minute  walk  of  U of  T.  Tastefully 
furnished.  Available  September 
15,  1989,  length  of  stay  nego- 
tiable. $1 ,150  inclusive.  599-5181 . 

High  Park  — Stylish  new  4-bed- 
room  apartment.  Parking.  Near 
TTC.  Garden.  Close  to  shopping. 
Children  welcome.  $1,550.  per 
month  even  includes  cable.  538- 
1380. 

Yonge/Summerhill,  Ottawa  St.,  ^ 
fully  furnished,  restored  Victorian 
three-storey  house,  3 bedrooms,  3 
floors,  2 decks,  2 bathrooms, 
modern  kitchen  and  all  appliances, 
patio  garden,  air-conditioned,  6-  to 
12-month  lease  starting  November 

1,  1989;  $2,500  per  month;  call 
924-4404  (evenings)  or  922-1122 
(days  — J.  Baker). 

5-bedroom  furnished  house 

near  High  Park  and  TTC,  available 
for  6 or  7 months  from  January  1 , 
$1 ,500/month  including  heat. 
Phone  537-4772  or  978-41 06. 

Bloor  & Dovercourt.  In  elegant 
home,  an  exquisite  2-storey  upper 
duplex.  2V2  bedrooms,  wainscot- 
ting,  parking,  hardwood  floors, 
laundry,  wood-burning  stove. 
$1 ,295  inclusive.  Ideal  for  profes- 
sionals &/or  sabbaticals.  Immedi- 
ate. Call  782-6588  & leave  mes- 
sage. 

Beautifully  furnished  2-bed- 
room  apartment  on  upper  level  of 
duplex.  Loft,  sun-deck,  washer/ 
dryer.  $1, 650/month,  parking  and 
utilities  included.  Call  978-8637. 


Furnished  family  home,  3-4  bed- 
rooms, study,  5 appliances,  park- 
ing, backyard,  on  park,  near 
Ossington  subway.  Available  De- 
cember 1989  (negotiable).  Prefer 

2- year  lease.  Call  Marion  or  Nick 
534-6232,  533-4221.  $1,600  + 
utilities  (rental  income  $400). 

College/Huron.  Walk  to  St. 
George  campus.  New  1 -bedroom 
basement  apartment  in  Victorian 
house.  Slate  floors,  lots  of  storage. 
Laundry,  parking  available.  $650 
inclusive.  Available  October  1st. 
599-5181. 

Bloor  West  Village  at  subway.  4- 
bedroom  house  in  quiet  residential 
area.  Fireplace,  hardwood  floors, 
French  doors,  garage.  Available 
immediately.  $1,788  +,  refer- 
ences. (705)  745-2360  or  221- 
6271. 

Gracious  living  — Lowther  Ave. 
Upper  duplex  in  Annex,  3-minute 
walk  to  U of  T campus,  just  re- 
stored, large  living-room,  large 
bedroom,  den/bedroom,  modern 
kitchen,  4-piece  bathroom,  broad- 
loom,  hardwood,  secluded  garden, 
parking,  $1 ,490/month  plus  utili- 
ties. Call  962-0943  (days)  or  846- 
3694  (evenings). 

3- bedroom  fully  furnished 

house  centrally  located  downtown 
Toronto.  Non-smokers.  Refer- 
ences. Appliances  included. 
$1,000  per  month  plus  utilities. 
654-4149. 

Kennedy/Ellesmere.  Large  fur- 
nished 1 -bedroom  (plus  den) 
apartment.  Laundry  room  en  suite, 
balcony.  Parking.  Available  Octo- 
ber 20  — April  20.  $1,000  inclu- 
sive. 297-4760. 

Large  immaculate  apartment.  2 

bedrooms  and  den.  Central,  on 
subway  line.  Parking,  air-condi- 
tioned, garden.  Next  to  park  and 
tennis  courts.  Available  from  Sep- 
tember 25.  References.  $1,200. 
781-2568. 

Avenue  Road/Lawrence.  Modern 
furnished  2-bedroom  condo, 
sunny  exposure.  Bus/subway,  pay 
TV,  squash,  indoor  parking,  TV 
loft.  No  pets  or  children.  Professor 
preferred.  January  to  April,  nego- 
tiable. $1 ,500/month.  782-9615. 

Avenue  Rd./St.  Clair.  Elegant  2- 
bedroom  penthouse  apartment, 
facing  south  and  west,  fireplace, 
very  well  appointed.  Unfurnished 
$1,600.  1 parking  space.  960- 
1121. 

St.  George/Bloor.  Furnished  one- 
bedroom  apartment.  Available 
November  5 to  February  28.  2 
minutes  to  subway,  5-minute  walk 
to  U of  T.  Suit  academic  single  or 
couple,  non-smokers  preferred. 
References.  $800/month  plus  utili- 
ties. (First  and  last  months’  rent). 
Call  921-9684. 

House  for  rent  after  Sept.  1 st.  2- 

storey,  4-bedroom,  approx.  2500 
sq.ft.,  in  area  of  million  $ homes. 
Asking  $2,200  with  flexibility  to 
family  who  would  take  special 
care.  1 bus  to  Yonge  subway. 
Contact  B.  Mears  438-2673,  298- 
8200. 

A charming,  furnished  two-bed- 
room  apartment  which  is  the  main 
floor  of  a spacious  duplex  located 
in  the  Wychwood  Park  area.  Con- 
venient mid-town  location  close  to 
public  transit  and  the  university. 
Available  immediately.  534-6747. 


High  Park:  steps  to  park  and  sub- 
way, 1 bedroom,  cathedral  ceiling 
with  skylights,  modern  kitchen. 
$800/month  + utilities,  includes 
laundry  facilities,  central  air,  appli- 
ances, BBQ.  Suit  one  person  or 
couple.  769-8177. 

Bloor/Kingsway.  Comfortable  3- 
bedroom  unfurnished  house,  2 
baths,  finished  basment,  private 
garden,  parking,  4 appliances, 
close  to  TTC.  Available  immedi- 
ately. $1,400  plus  utilities.  231- 
0234. 

Cabbagetown.  One-bedroom  fur- 
nished, renovated  basement 
apartment.  Available  September 
to  December.  Separate  entrance, 
parking.  $700/month.  Non-smok- 
ers. References  please.  921  -5957. 

Beautiful  fully  renovated  one- 
bedroom  apartment.  All  new 
kitchen  and  bathroom.  4 new  ap- 
pliances. Central  air  conditioning. 
9-foot  ceilings;  broadloomed.  First 
floor  of  duplex.  1 5 minutes  to  U of 
T by  College  streetcar  or  Bloor 
subway.  $850  + hydro/month.  536- 
2553.  Non-smoker  — good  pets 
okay. 

Yonge/St.  Clair.  2 spacious  pent- 
. houses  for  reasonable  rent,  (a)  3- 
bedroom,  $2, 289/month  (b)  2-bed- 
room + den,  $2, 000/month;  includ- 
ing utilities.  Walk  to  subway, 
shops  & park  at  end  of  quiet  street. 
Facilities  include  large  indoor 
swimming  pool,  exercise  room, 
tennis  court,  wide  balconies  with 
spectacular  views.  Call  David 
Steward,  Royal  LePage  Real  Es- 
tate, office  487-7101,  residence 
923-2226. 

Sabbatical  rental:  Bloor/Caw- 
thra.  Detached  three-bedroom 
house,  air-conditioned,  all  appli- 
ances, front  garage  with  double 
drive,  swimming  pool  with  private 
backyard,  walking  distance  to 
shopping,  schools  and  transit. 
$950.  Call  678-2704. 

Parkdale.  Charming  three-bed- 
room apartment  on  two  levels  in  a 
clean  bright  older  home.  Minutes 
to  downtown  and  High  Park. 
Broadloom,  parking,  cable  and 
laundry  included.  Must  be  seen  to 
be  appreciated.  $1,300  inclusive. 
233-6549,  536-0123. 

Forest  Hill  rental.  $1, 750/month. 
2 bedrooms  + den,  2 4-piece 
baths,  laundry  en  suite,  large  liv- 
ing-/dining-room,  balcony.  Indoor 
pool,  parking,  walk  to  subway. 
Betty  Cohen,  Sales  Rep.  483- 
4337.  Paul  Slavens  R.E.  Ltd., 
Realtor. 

Riverdale,  Withrow  Park.  Upper 
2-level  2-bedroom  renovated  du- 
plex. Pine  floors  and  trim,  high 
ceilings,  stained  glass,  exposed 
brick.  Very  charming.  5 appli- 
ances, large  deck,  parking.  $1 ,230 
inclusive.  October  1st.  Call  Janet 
461-4563,  461-0225. 

Annex,  Bloor/Spadina,  U of  T, 
close  to  TTC.  Luxury  one-bed- 
room apartment,  furniture  nego- 
tiable, laundry,  parking,  park  set- 
ting. Available  November  1.  467- 
9696, 964-3539  (evenings). 

Fantastic,  spacious,  comfort- 
able, clean,  fully  furnished  1 -bed- 
room.  Church/Carlton.  Quiet. 
Available  for  3-  to  6-month  sublet. 
$845/month  includes  everything 
except  long-distance  calls,  food 
and  toilet  paper.  1st  and  last.  924- 
2805  days. 

Gracious  living  — Lowther  Ave. 

Main- floor  duplex  in  Annex,  3-min- 
ute walk  to  U of  T campus,  just 
restored,  large  living-room,  large 
bedroom,  ceramic  tile  kitchen,  4- 
piece  bathroom  with  jacuzzi  and 
separate  shower,  broadloom, 
hardwood,  secluded  garden,  park- 
ing. $1 ,390/month  plus  utilities. 
Call  962-0943  (days)  or  846-3694 
(evenings). 


Rental  condo  apartment  avail- 
able. 240  Scarlett  Rd.,  Toronto.  3 
bedrooms,  2 full  bathrooms,  laun- 
dry room,  kitchen,  dining-room, 
living-room,  balcony  overlooking 
golf  course,  Humber  River.  5 appli- 
ances, parking,  central  air,  pool, 
saunas.  TTC  doorstep.  $1,600/ 
month  O.A.C.  Alex  Soobrian,  after 
7 p.m.  452-8335;  Esther,  a.m. 
792-7321. 

New  luxury  condominium  stu- 
dio. Sleeping  alcove  and  solar- 
ium, living/dining,  broadloom 
throughout,  tiled  kitchen  and  4- 
piece  washroom,  furnished  with  5 
appliances.  $950  per  month.  Ger- 
rard  and  Bay  area.  Utilities  in- 
cluded. Immediate  occupancy. 
Call  286-8134. 

Bloor/U  of  T.  Luxury  studio  apart- 
ments in  renovated  Victorian 
house.  Laundry  facilities,  parking. 
Could  be  totally  equipped  includ- 
ing microwave,  china,  dishes,  lin- 
ens, TV,  etc.  From  October  15. 
Call  97 1 -6094  or  leave  message. 


Accommodation 

Rentals  Required 


Visiting  Australian  professor  on 
research  sabbatical  desires  two- 
bedroom  apartment,  house  or  flat 
(or  sharing  arrangement)  from 
approximately  mid-September  to 
mid-February.  Up  to  $1,200 
monthly.  Phone  536-0414,  923- 
2639,  or  (collect)  (519)  538-1900. 


Accommodation 

Shared 


Danforth  & Broadview.  Professor 
or  mature  professionals  to  share 
renovated  house.  TTC  15  minutes 
to  U of  T.  Furnished  bedroom  plus 
deck.  House  has  all  appliances, 
fireplace,  yard.  Street  parking. 
Non-smoking,  organized,  quief. 
$450.  Maid  included.  Available 
immediately.  Call  Ken  Shepard, 
Ph.D.  463-0423. 

High  Park/Bloor  subway  station. 
15  minutes  to  downtown,  20  min- 
utes to  the  airport,  5 minutes  to 
High  Park.  Furnished  room  within 
an  apartment,  share  facilities  and 
responsibilities.  Mature  female, 
responsible,  non-smoker.  First/ 
last  months'  rent.  References  re- 
quired. Available  immediately. 
Contact  Edel:  766-4276  or  leave 
message. 

Immediately  — Bathurst  & Col- 
lege. Large  2-bedroom  flat  to 
share  with  nurse.  Large  kitchen,  2 
bedrooms,  bath  & study  on  2nd 
floor.  Stairs  to  spacious  loft  with 
patio  doors  to  roof  deck.  Includes 
1 parking  space  in  garage.  Non- 
smoker.  Call  Phyllis  969-9026. 

Shared  accommodation  in 
house,  one  streetcar  to  U of  T, 
utilities  included,  Gerrard/Leslie, 
regular  housekeeping  provided. 
$350/month.  469-4370. 

Broadview  and  Danforth.  New, 
sunny  house  at  subway  to  share 
with  mature  student,  faculty  or 
professor.  Own  bath,  share 
kitchen  and  laundry.  Non-smoker, 
parking  available.  $550. 462-1371 
after  6:00. 

High  Park.  Room  in  renovated 
house,  share  rest  of  house  with 
professional  woman.  Beautiful 
area,  all  appliances.  Deb  767- 
9055,  862-5319. 


Accommodation 

Out  of  Town 


Luxury  Lake  Simcoe  waterfront 

home.  6 double  bedrooms,  20-foot 
eat-in  kitchen  and  large  living- 
room,  common  room.  Suitable  for 
large  family,  corporate  retreat  or  a 
group  of  12  congenial  friends. 
Boating,  swimming,  fishing  and 
skiing  within  an  easy  45-minute 
drive  from  Toronto.  $3000  monthly 
plus  utilities.  Adjacent  3-bedroom 
home  $1,800  monthly.  (Office) 
741-3584,  (home)  782-0598. 


Charming  3-bedroom  reno,  fur- 
nished, 5 appliances  + woodstove, 
Victorian  farmhouse.  75  acres, 
Bruce  Trail  conservation  area, 
ponds,  barn,  paddocks,  schools, 
skiing,  1 V2  hours  U of  T.  Available 
November,  $1,280.  Suit  family, 
sabbatical  or  commuting.  Orange- 
ville (519)  925-6646. 


Accommodation 

Overseas 


Your  home  in  historical  South 
of  France.  Beautifully  furnished, 
restored  farmhouse  with  spendid 
view,  set  in  beautiful  gardens  at 
the  foot  of  Mont  Ventoux,  Avignon 
45  km.  Fully  equipped,  all  modern 
conveniences,  telephone,  TV, 
major  appliances,  electric  heating, 
3 bedrooms,  study,  kitchen  and 
sitting-room,  each  with  fireplace. 
Courtyard  with  fountain  and  patio 
furniture.  Available  as  of  January 
1, 1990.  Pictures/references  upon 
request.  Bettina  Aldor,  Le 
Rieufroid,  84340  Malaucdne, 
France.  Tel.  90  652271. 


Accommodation 

Exchange 


Tokyo  Exchange.  Furnished  3- 
bedroom  Don  Mills  home  with 
large  yard;  walk  to  shopping, 
schools;  convenient  to  downtown. 
Available  January  1 — June  15, 
1990.  Would  like  to  exchange  with 
Tokyo  family.  Call  391-1414. 

House  SWAP  London,  U.K.,  July 
1990-91.  Professional  family 
seeks  home,  central  Toronto,  ex- 
change for  — large,  newly  deco- 
rated Victorian  terraced  home:  3 
double  bedrooms,  lounge,  study/ 
4th  bedroom,  kitchen/dining-room, 
jacuzzi  bathroom,  small  secluded 
garden.  5-minute  walk  Clapham 
South  tube  station,  numerous  bus 
routes.  Excellent  local  shopping, 
recreational  facilities.  Central  Lon- 
don 25  minutes.  Drs.  Campbell 
and  Moody,  28  Rudloe  Road,  Lon- 
don, England  SW12-0DS,  OH- 
441 -673-3079.  Toronto  contact: 
Laura  Hocura  769-6845. 

Older  graduate  student  (Environ- 
mental Studies/Forestry)  seeks 
living  accommodation  in  exchange 
for  work.  Reliable,  thorough,  expe- 
rienced in  tree  surgery,  elderly 
assistance,  manuscript  typing, 
farm  maintenance.  Near  GO  Train 
preferred.  References.  Janet 
Christrup,  Institute  for  Environ- 
mental Studies,  M5S  1A4. 


Houses  & Properties  for 
Sale 


This  is  downtown  living  but  not  a 
condo!  Walk  to  St.  Lawrence  Mar- 
ket and  theatre  district  from  this  3- 
storey,  3-bedroom,  8- year-old, 
freehold,  brick  town  home.  Strik- 
ingly renovated  main  floor  with 
beautiful  modern  kitchen.  Fire- 
place. Large  deck.  Six  top-quality 
appliances  included.  Central  vac. 


Garage.  Very  high  full  basement 
In  pleasant,  safe  neighbourhood 
$279,000.  Call  Bob  Van  Alstyne, 
Terry  Martel  Real  Estate  Ltd.,  968- 
9000. 

Forest  Hill,  Eglinton  Ave.  Large 
one-bedroom  apartment,  co-op, 
low-rise,  convenient  location, 
pleasant  building,  reduced,  must 
sell,  $129,900.  782-8554  or  766- 
9551. 

$197,000  co-op  Rosedale  one- 
bedroom  apartment.  Eastern  ex- 
posure, quiet  low-rise  building, 
walk  to  U of  T,  bus  to  subway  at 
door,  balcony,  locker,  parking,  low 
maintenance.  Available  mid-Octo- 
ber. Phone  922-7254. 

House  for  sale  Ossington/Bloor. 

Completely  renovated.  3 bed- 
rooms/2 baths.  Modern  kitchen. 
Immediate  possession.  $315,000 
or  for  rent.  One-year  lease  $1 ,500 
+ utilities.  References.  Call  Angie 
978-6263,  398-6314. 


Vacation/Leisure 


BACKPACK  CANADA  & UNITED 
STATES,  MEXICO  & PERU.  Ad- 
venturesome backpacking  treks 
through  the  Ocala  National  Forest 
in  Florida,  in  the  magnificent  Cana- 
dian Rockies,  the  Grand  Canyon  in 
Arizona,  the  Appalachians  during 
the  autumn  colour  season,  hut 
hopping  in  the  White  Mountains  of 
New  Hampshire,  the  Andes  Moun- 
tains of  Peru,  the  Chilkoot  Trail  in 
the  Yukon  and  the  Copper  Canyon 
(Barranca  del  Cobre)  in  Mexico. 
We  have  some  trips  where  we  hike 
out  daily  from  base  camps  in  sce- 
nic backcountry  areas.  No  experi- 
ence is  necessary.  Request  bro- 
chure. WILLARDS  ADVENTURE 
CLUB,  Box  10,  Barrie,  Ontario, 
Canada  L4M  4S9.  (705)  737-1881 . 


Secretarial  and 
Word  Processing 


ACADEMIC  WORD  PROCESS- 
ING by  U of  T graduate.  Nine 
years'  experience  typing  univer- 
sity theses,  books,  articles,  es- 
says. State-of-the-art  word  proc- 
essor provides  professional  re- 
sults, beginning  at  $2. 00/page 
(double-spaced  text  page).  St. 
George  Street.  925-4967. 

Secretarial/Word  Processing 
Service.  Resumes,  essays,  re- 
ports, correspondence,  mailings, 
can  be  processed  quickly  and  for 
an  affordable  price.  Call 
CAMPBELL  COMPUTING  340- 
1574. 


Miscellaneous 


PASSPORT  & VISA  PHOTOS. 

Located  in  Toronto  General  Hospi- 
tal, 101  College  St.,  3rd  floor,  room 
802. 2 B/W  Polaroid  — $7.50  (incl. 
tax;  cash  only).  Wednesday  11-1. 
No  appointment  required.  340- 
4084. 

continued  on  page  14 


WHAT  IS  NLP? 

...the  study  of  human  subjective  experience. 
...about  people  and  for  people. 

...about  how  the  human  brain  works. 

...how  people  think,  learn,  and  motivate  themselves. 
...a  model  of  competent,  charismatic  communication. 
...a  how-to  process  to  guide  personal  change. 

The  NLP  Institute  of  Ontario 
977-7810 


C* 1/^  A AJ  AT  _ Text  and  Graphics 
1 Image  Conversion 


NEVER  RE-TYPE! 

At  Scan-It  we  convert  ANY  typed  or 
printed  text  into  IBM  PC  word 
processing  or  spreadsheet  formats. 


1 170  Day  Street  Suite  I IO  Telephone:  967-5677 
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‘South  Shore,  Quebec,”  1933,  by  Yvonne  (McKague)  Housser. 
Oil  on  canvas,  24”  x 30” 


The  paintings  on  this  page  are  from  an  exhibition  at 
the  Justina  M.  Barnicke  Gallery  at  Hart  House  showing 
until  October  5.  "The  Figures  in  the  Landscape:  A 
Selection  of  Works  from  the  Hart  House  Permanent 
Collection"  features  works  by  Canadian  artists  from 
the  early  to  mid-20th  century  which  take  as  their 
subject  themes  from  everyday  life. 
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